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SECTIONT

GENERAL PROVISIONS
Apples to all Employees in (the Negotiating Unit

FPREAMEBLE
THIS AGREEMENT ig entered into this bst day of fuby 2018 by and between the SOUTHERN
REGIONAL HIGH SCHOOL DISTRICT BOARD OF EDUCATION, hercinafter called the
"Board," and the SOUTHERN REGEHONAL CBUCATION ASSOCIATION, hereinaller called (he
"Aszsociation”.
The Agreement between the Board and the Association shall become effective as of July 1, 2010
and shafl continee In cflect vedd Jone 30, 2043,
ARTICLE 1

BRECOGNITION

i:1 The Board herchy recogrizes the Arsnciation as the exclusive and sole representative for the
collective negotiation concernimy gricvances and terms and conditions of cmployment for ali
cmployees of the Board included hersin, with the exception of those smployees lisled in 1:3.

1:1.1  Teachers

1:1.2  Murses

1:1.3  (luidance Counselors
1:1.4 T.ibrarians

1:1.5  Howmeboond Instruction Toachers and Summer School Teachers under & ten (1) month contracl
during the preceding school year,

1:16  Tearning Disability Teacher Consultant

1117 Sovial Worker

F:E8  Speesch Therapist

119 School Psychologist

1:1.10 Prolessional Assistant (Secretarial Staff) who work more than twenty (20) hours per week
R 1 Beciity Persounck

B2 Atftendance Personnel



1.1.13 Aides who worle twenty or more hours per week,

1.1.14

FAES

[.1.1e

B2

1:3

1:4

2:1

2.2
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241

Inierprelers who are cmployed by the Seuthern Repional School District.
Custodians and mainlenance
Technology Personnsl

Unless ofherwise indicated, the ferm “employes,”™ when used hereinafter in this Agreement, shall
rofer to employess represented by the Association in the nepulialing unH as debined sbove;
references lo male croployees shall include female employees and references in the singular shall
mclpde the phiral nnless the context clearly indicates to the contrary.

Excluded from such ropreseotation are all other comployees of the Board, including: all
Professiomzl Assistant permanently assizned to the Board Office, the Supernleodentl’s or Dircector
of Curriculum/nstroction’s Offce, and Supervisors within the meaning of the New Jersey
Employer-Employee Relations Act. All other persons, positions, and milts not specifically
included in F:1.1 through 1:1.15 above are excluded.

Should the Board of Education emwploy part-time Professivoal Assistand, the Board and the
Association will meed 10 discuss the benefi(s to which such ewployees would be entitled.

ARTHCLE 2
NEGOTIATION OF SUCCESSOR AGREEMENT

The parties agree to enter inlo colleclive negolistions over o suncessor Agroeoment in aceordance
with NS 34:13A-1 ef seq. in a good-faith effort to reach agresment on all matters concerning {he
terms and conditions of employees covered by this Agrecment. Sueh ncgotiations shall begin not
later than Oclobor | ol the fiseal vear proceeding the fizcal year in which this Apreement expires.
Any Agresment so negotiated shell apply to all employess covered by {his Agrocment, be
reduced to writing, be signed by ibe Board and (he Association, and b adopted by the Doard and
the Association,

During negolialion, {he partics shall mect at mutually spreed upon times and shall freely
cichange points of view, present relevant date and make proposals and counterproposals. They
shall supply each other, for inspection aud copying, all pedinenl records, data and final bodgetary
inforimalicn which are npn—confidential and may be reasonabiy requested for such inspeclion and
copying, and which may become available o the respoclive partics in the rogular course of
negolintions.

Meither party I anmy negoliations shall have any comtrol over the selection of the negotiating
representatives, who shall fotal no more than six (6} plus one (1) professional represeniative in
number, except by mutual agreement. The parlics mulually pledge that their representatives shall
be clolhed with all neocssary power and authority to make proposals, consider propuosals, and
miake counterproposals in the course of negolislions,

Beprosentativos of the Doard and the Association’s negotizimg commiltees shall mect at the
request of either party, when such requests are mulually agreed vpon, and @l 3 designated time
and place mutually agreed vpon, to review the administration of the Agreement, and to resolve
prohlems that may arise. Fhese meetings are nof imtended 1o bypass {be Gricvance Procedure,
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Euch parly shall suhmit to the other, af least three (3) days before the meeting, an agenda
covering matters they wish to discuss. In cases of extreme emergency, where such an agenda is
impossible of prior submission, the first order of the mesting shall be the creation of an agenda
for the said mocting.

This Agreement shall nol be modified in whote or in part by the parkies excep! by an insirumont
in wriling duly exponted by both parties.

ARTICLE 3
GREEVANCE PROCEDURE

GENERAL

A “gricvance” is a written claim by an employee or group of cipleyees that as to him, there has
been Board or Administrative action constiluling & violation of this Agreement.

As used in the above description, the iem “gronp of cmployees™ shall mean a group of
employess having the same gricvance.

In presenting the grievance, sr empluyce shall be assored freedom from prejudicial achion
occasioned salchy by the institution of said prievance.

An apgrieved person s he conplovee or group of employees claiming the grievance.
Gricvances shall be mstituted not later than sixiy {60} days following cause thereof.

They shall have the right to present their own gricvance or fo designate a reasorable number of
representatives of the Associalion or other persons of their own choosing to appear wilk them or
{ur themn at any step of their grievance.

if a grievanee aflcels & group or class of employess, the Association mey submil such gricvances
in writing to the Superintendent directly and the processing of such prievance shall begin at Level
Three. the Associalion may process such 2 prisvance throoph all levels of the pricvance
procedure 3o long as more than one employee affected by the class gricvance agrees to do so.

Members of the Board, and those Administrators and Supervisors delermined by the Board to be
involved in or affected by the action complained of, shafl be deemed persons having a direct
interest in the arbitmlion’s for the purpose of attendance at ary hearing held under this gricvanco
procedhire, uniess deemed otherwise by the Arbilralor.,

PROCEDURE

Since ot is mporlanl thal gricvances he processed as rapidly as possible, the number of days
indicated at each level should be considered #s a maximum, and every effort should be made 1o
expedite the process. The Gmc limits specifted may however, be extended by mutual agrecment.
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3:2.5

3:2.0

If a grievance is filed al such lkme that i cannol be processed throuph afl the steps in this
vrievance procodurs hy the end of the school vear and, if left unresolved until the bepinning of
{he following school year could result In irreparable harm (o the apgricved, the fime limits set
forth herein shall be reduced so that the gricvance procedure may be exhausted before the end of
the school year or as soon thercafter ag is practicable.

Level One. An emplovee with a gricvanes shall firgt discuss it with his principal or immediate
superior, oither dircetly or through the Association’s representative, with the objective of
resolving the matter mformalky.

Level Two. H the agprieved person is not satisfied with the disposition of his prevaoce at Lovel
One, or if no decision has been rendered within three (3} school days after presentation of the
grievance, he may flo the pricvance in writing with the Chairperson of the Association’s
Committes on Professional Ripghts and Responsibilities (hereinalier relermmed 1o s the “PRER
Comumittee™} within seven {7} school days aller the deeision al evel One or ten (10} schoot days
alicr the priovance was presented, whichever is sooner. Within five (5) schoo!l days afler
receiving the written prievance, the Chairperson of the PRER Comunillce shall refer it to the
Superintendent of Schools. The Superinfendent shall have twenty (200 school days from receipt
of the written grievance within which to hold a hearing and render his decision.

Level Three, i the apprieved person is not satisfied with the disposition of his grievance 2l
Level Two, or if no decision has been rendered within {wenly {207 schood days aflor the griovance
was defivered o the Superintendent, he may, within five (5} school days after a decision by the
Supcrintendent, or fwenty-five (25) school days alter the gmievance was delivered to the
Superintendent, whichever Is sooner, request in wriling that the Chairporson of the PR&R
Coanmitice submit his prisvance to the Board of Edecation. Within five (5) school days afier
reeoiving the request, the Chairman of the PR&R Commitice shall refor # to the Doard of
Education, if deomed meriforious by the PRE&R Commiftee. The Board shall hedd such hearings
a3 it deems necessary and isswe its decision not later than {wenfy-five (25) school days from
receipt of the wrillen grievance and record. I the Board docs not hold a hearing it shall issue its
decision not lator than fifteen {15) days from receipt of the writien grievance and recond.

Lovel Four

a. If the agprieved persou is nol salisficd with the disposition of his gricvance at Level
Three, or if no decision has been rendered vy the Board within the time |bnits speeified in
Level Thres, he may, within five {5) school duys alicr & desision by the Board or the
expiraiion of the applicable time limit for issnance of the Board’s decision, whichever is
sooner, request m writing tha! the Chatrperson of the PR&R Commilice submit the
grievance Lo arbitation, The PR&R Committes shall congider the merit of the grievance,
and may then, within fifteen (15) school days after receipl of a request by the aggricved
person, submil the grievance o arbitration by scrvice of demand thereof upon the Board
through the Suporintendent.
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‘The arbitrator so selected shall hold hearings promoptly and shall issue his decision not
later than thirty {30 calendar days from the date of the close of the hearings; or, il oral
hearings have been waived, then from the dale the final siztemenis and proofs on the
issues are submilled 0 him. The Arbilestor’s decision shall be in writing and shall set
{furth his findings of fact reasoning and conclusions of the issues submitfed. The
arhitrator shall limit himself to the issues submitled to hitn and shall consider nothing
else. The arhilralor shall he without power or authorifty to make any decision, which
roguires the commission of 2o act, prohibited by law or which s violative of the terms of
this Agreement. The arbitrator shall have no power Lo add to, subiract from or modify any
of the terms of {be Agrecment. The decision of the arhitrator shalt be binding epon afl
the parties, except custodial and maintenance employess {or whom the arbilralor’s
decision will be considercd advisory in naiore ondy.

The costs for the services of the whitrator, including per divm expenses, i§ any, and actual
and necessary (ravel, subsisicnce expenscs and the cost of the hearing room shall be
horne equally hy the Board and the Association. Any other expenses incumed shail be
paid by the party incurring same.

All grievance settlements shall be in wriling and approved by ihe Superintendent at his
fevel or the Board al ifs level, and the Assoctation, Settlement of a prievance below the
Superintendent’s level shatt not be deemed precedent.

The arbifrator will be selectod on a rofating basis from the following bist:

Jonas Aarons

Bob Weaver

Jack B, 1illem

o any other arbitrator mutually agreed upon by the parties

The aggrieved shall folow applicable rules and regulations during a pending grievance.

Necessary forms for the administration ol the grievapce procedure shall be prepared by
the Board of Education and the Association. Such forms shall provide for description of
the natwre of the grievance, including listing of the provisivms of e Agreoment
complained of as being vialated,

ARTICLE 4
EMPI'LOYEE RIGHTS

The Board and the Association undertake and agree on their respective behall that scither shalt
directly or mdirecthy discourage, deprive ur cocree any cmployes of the enjoyment of any rights
conferred hy law; that neifher shalf discriminate apainst any employes with respect to hours,
wages of any terms or conditions of employment by reasvn of his membership in or participation
in the activifies of the Association and its affiliates, participation in collective negotiations with
the Roard and the Association, or institution of aay proceeding aflceling the {erms and conditions
of his employmeal.
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No emploves shall be formally disciplined or formally reprimanded or redheccd in compensation
without just cause. Any such action asserted by the Board, or any apent or representative thereof,
shall nol be made poblic. Dismizzal shall not be subject to the grievance herein set forth. In (he
case of custndial or maintenance persounel dismissal shall nod be subject fo the gricvance
procedure herein sel [orth,

Whenever any emyoyes is requited to appear before he Board concorning any matier which
could adversely aflect the cominuation of thal cmployee in his office, position or employment, or
the salary or any increments pertaining thereto, then he shall be given prior written notice of the
reasans for such meeting or inferview and shall be entilled, & bis uplioa, lo have a representative
of the Association present to advise and represent him during such meeting o inferview.

Fhe employees has the right and resposibilily o delcrmine grades in SOUTHERN REGIONAL
HIGH SCHOOL DISTRICT based apon his professional judpment or available criteria
pertinent to any given subject area or activity 1o which he is responsible. IF an cmplovee’s
superior Jesires {0 alier or change a grade, a conference boetwoeen the employee and his superior
shall be held to determine the validity of such alterstion or change. '1he final decision is {0 be
made by the administration.

Mo employes shall be prevented from wearing & pin or pins or other ideniificalion of membership
in the Association or s alfiliates provided that such pin, pins or other identification does not
violatc acceptable rtandards of size and appearance.

An cmployvee shall have the right, upon request to the Principal, or Supervisor to review the
contents of hisfher personnel file in hisfher school and 1o receive a copy of any documents
comtamed lherein, Omee cvery threo (33 years an employee shall have the right to indicate those
documents or other materials in Ris‘her file in hisfher school, three (3] vears of age or older which
hefshe believes 1o be obsolete. Said documents shall be reviewed by the Superintendent, or his
designee, and, if in his apinton they are obsoiste, they shall be destroved. 'The Superintendeni’s
decizion shafl be final.

Mo material deropatory fo an employes’™s conduct, service, character or personalily shall be
placed in hisfher persommel fe unless the coployee is pgiven an opporfunily fo review the
matctial. The emploves shall acknowledge that hefshe has had the opportunity to review such
material by affixing hisfher signature to the copy o be Dled, with the express underslanding that
such sigmature in no way indicates agreoment with tho confonts thereof. The employes shall also
hiave the right to subimit 2 written answer to such material,

ARTHIIE 5
ASROCIATION RIGHTS AND PRIVILEGES

An  Association-Bosrd  Liaison Committee shall exist for the sole purpose of direct
communicalion between the Southern Regional Education Association and the Southern Regionat
Board of Hdueation. The Committes shalf consist of nine members: the Superintendent, the
Association president, or hisfher designes and three members of (ke SEEA, al least anc of wham
is a scerctary, and one of whom is 2 custodial/maintenance staff member of the Association
proesident’s choosing, the Board president, or hisfher desipgnes, and three Board members of the
Board president’s choosing,

The Lizison Commities shall bave no voling powers and shall nol consider issucs confeoHed by
stalolc or contract.
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5:12

‘The Liaison Comunilice shall cstablish a bi-monthly meeting schedule, and the agenda for
meatings shatt be mutally developed by the vespective presidents and disiribuled 1o all members
at least twenty-four hours prior {0 the scheduled mecling,

The Association president and the Board president shall have (he authorily 0 mutually cancel
meetings or schedule additionz] meelings when Becessaty.

In response to reasonable request, the Board agrees to furnish the Association wilh available and
non-confidential information concerning the {inascial, cdueational and personnet resources of the
school systom,

Whenever any ropresentative of the Association or any employes participates during working
hours i negatiations or grievance procedures, he shall suffer no loss of pay.

‘The Association agrees that, tpon mitial reguest, it will form committees to agsist the Board and
the administrative staff in developing, fonnulating, revising apd cvaluating programs, propasats,
structures and molhods vnder considoration or being tnplementsd within the school system.

The Association and ils represenlatives shall have the right 1o use school baildings and facilities
for meelings at all reasonable hours, The principat of the building in question shall be notified in
advance of time and place of all such meetings. Approval [or such meclings shafl not he
wareasomabhy withhcld,

The Association, wilh the permission of the adminisiration, shall have the right to use school
factlifies and oquipment al reasonable fimos when such equipment is not otherwise in use and
when such use will not interfere with nor interrup! school operations, The asseciaiion shall pay
for the reasonable cost of all materials and sapplics incident to such use. Such permission shall
nol be unreasonzbly withheld.

‘The Association may place in cach faculy lounpe a bulletin hoard for its exclusive ase.

The Association will have the right to reasonabie gse of the in-sehool mail facilities, provided that
all materials ty be distrilnsted shall bear its name. Mo prior approval for such use will be required.

The Superintcadent of Schools, as the chief execmtive officer of the Board, will be available, upon
roquest and ressonable notice by authorized representalives of the Association, Lo disouss all
aspects of professional service incloding conditions of employment,

The Association President shall nol be assigned cither a bomeronm or any other duty. ‘The
Association Viee-President shall not be zssigned a homeronn.

There will be an apenoy foo assessment of 85 percent of membership dues for those who do nut
wish to be members of the Association.

The rights and privilepss granted the Association in this Agreement shall not be granicd o any
other comparable employee orpanization having the same type of mombership in its hargaining
e,
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ARTICLE 6
PROTECTION OF EMPLOYEES,
STUDENTS AND PROPERTY

Eraployees shall nol be required to work under unsafe or hazardous condilions or 10 perform tasks
which codanper their health andfor safety. I[ disorders or disruptions oceur in the regular school
program, the Associalion shall bave the right to meet with the Adminisiration © develop
acceptable programs to insure the safety of studeuts, employees and properly.

Both parties apree thal al laws porisining to civil, criminal and/or other actions brought againsl
employees in the SOUTIIERN REGEONAL HEGH SCHOOL DISTRICT shall be adhered to.

The Board shall give {ull support, including legaf and other assistance, for amy assault 9pon an
cmployee acting in the discharge of hisfher duties.

When abscnee arises out of or from such assackts or injures, the cuployee shall ho entitled to
compensation as provided for in the New Jerscy slaloles, to which the oard has sabscribed.

The Roard shail reimburse employees for the reasonable cost of any clothing or other personal
effects damaged or desiroved as & rosult of an asssult suffered by an emplovee while the
employes was acting in the discharge of histher deties within the scope of hisfher employment.
Such caverage shall not exceed the sum of onc hundred and fitty dollars ($150.06).

The Poard shatt reimburse an employee for the cost of medical, surgical or hospital services
incarred as the result of any injury sustained in the conrse of hisfher employvment as covered by
the Now Jorscy state statutes, to which the Board has subseribed.

"The Bourd shall arrange for and maintain appropriate insurance to cover all damages, losses and
cxpenses incorred by an employee against whom any action shall be brought for any act or
cuvtission arising ouf of the authorized use of hisfher automeobile i the performance of histher
school dutics.

Both parfies agree thal cmployess shall be entitled to full rights of citizenship and (hat all laws
regarding personal freedom shall be adhered Lo,

ARTICLE 7
SCHOOL CALENDAR

The Association will submit (o the Supcrinfendent before December 1 of each year s
recommendations regarding the school calendar for the following school year.

The Board, in determining said school calendar, will consider the recommendations of the
Association and will advise and consult with the Association concerning sny devialions from
such recominendations hefore the adoption of or any changes in the official school calendar.

When possible and practicable the calendar will be adopted at the regulsr April Board of
Education meeting and distributed o the employees as soon therealter as possible.
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ARTICLE ¥
SALARIES

The salarics of alt certificated employees covered by this Agroement are set forth in Schedule A-1
(2010-11), Schedule A-2 {2011-12), Schedule A-3 (2012-13), Schedule B-1 (Athletic Aclivilics
Salary Guide} and Schoedule B-2 (Non-Athletic Activities Salary Guide).

The salaries of alf Supporl Siafl covercd by this Apreement are set forth in Schedule C
Professivnal Assistants Satary Guide (2010-11, 2011-12 and 2012-13), Schedule D Instructional
Aide Satary Guides (2010-11, 2011-12 and 2012-13), Schedule [ Interpreter Salary Ghuides
{2010-11, 2011-12 and 2012-13), Schedute T Sconrity/Attendance Salary Guides (2010-18, 2011-
12 and 2512-13), Schedule (¥ Custodizl and Maintenaoce Salary Guides{2010-11, 2011-12 and
2012-13} , and Schedule H Technology Pemsonncl Salary Guides (2010-11, 2071-12 and 2012-
13).

When a payday falls vs or during a school holiday, vacation or weekend, employees shull reccive
their paychecks an ibe last previcus working day.

Certificated ler (10} month employees shall receive their final checks on the kst working day in
June, provided that they have met their obligations and deposited their signed check-off sheets in
the principzl’s maifbox ao later (han a time to he designated in the schedule for the closing of
school. This check-off sheet shall contain afl the necessary signaturcs cxcepl that of the principal,
whose sipnatre shall be affixed later as established by the Superintendent.

Ten-momih cmployees may apt for a twelve-month pay schedule purshant to Title 18,

Compensalton for extra, non-stipended daties (e.g., class coverage, eic.) shall be clearly noted on
pay stubs.

ARTICLE 9
SICK LEAVE

Al ten (10} month employees of the Southern Regional High School District shall be entitled o
fifteen (15) days sick leave cach school year as of the first official duy of said school year
whether or pot they report for duty on that day.

All twelve {12) mmonth employees of the Southern Regional High School Districl shall be entitied
i fifteen {15) days sick leave each year as of July | of said year whether or not they reporl for
duty om {bai day.

Lnused sick leave days shall bo acommnlated from year to vear with no maxsnum limit.

Iimployees shall be given a wrillcn accounting of accumulated sick leave days no laler than
September 15th of cach school year.

In addition {o the (3} porsonat days set forth in Article 10, up to five {5} days may be used and
will be granted for good and sufficient reason, and such days shall be charged to the employee's
accumulated sick leave. The decision of the Superintendent refative to this section shall be final,
and not subject ta the griovance procedurs set forth in this Agreemen.
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The Board shall fiave the righi 1o require & doclor’s cerlification of Mncss pursuant to law.
MNormmally, such reguest will vot be made untit five (5} successive sick leave days have been taken.

Wherever possible, an emplovee who cun anlicipale the ocewrrence of & specific fiutnre dirabling
event, such as surgery or progaancy, shall nofify the Superintendent as soon as such employee is
aware of the impending condition and give his best estimate of the dates of commencement and
termination of disability.

Payment for accumulated sick leave will be made apon retirement aller six (6) years of serviec in
the district, reduction in force afler seven {7) years of sorvice in the district or resignation after
twenly (20) years of service in the district. Payment for accomulated sick leave is as set forth in
Scheduls 1.

ARTICLE 18
TEMPORARY LEAVES OF ABSENCE

Employees shall be entitled to the following temporary leaves of absence wilh [ell pay cach
school year.

10:1.1a tlp to three {3) days leave of absence for personasl, legal, religious, business, houschold or family

maficrs which requtire absence during schoo! hours. Such leave shall not be taken or pranted the
day hefare or after 2 school holiday or vacation {except in cases of emerpency or onusual
circumstances}). Application lo the Principal or person in charge of granting such leave shali be
madc in writing at teast three (3} days before taking such leave (except in cases of emergeney or
unusuzl circumstances) and the applicant for such leave shall aod be tequired 10 stafe the reason
for laking sach lcave other than that he is taking it under this section. No more than 5% of the
cortificated employees in the unit may be pranted sech leave [or the same day, bascd vpon the
date of receipl of apphlication. Doring May and Jung no more than five (5) certificated employees
coverod by this unit may be granted personal leave on any one day unless an exceplion is made al
the discretion of the Superintendent. IF an excoption, as slalcd above, is invalved, a reason to
supporl. {he oxception will be piven.  linused personal leave doys in any yesr shall be
accinmuiated ag though they were sick leave days and shall become purt of lhe ctoployes’s
accumulated siek leave.

E0:1.th Custodial Family illness: Up to three {3) days during any school year for the sudden serious

dlness of & child, spouse or other close relative in the immedinte family residing in the
employee’s household necessitating such employee's attendance upon the person who is
provided that immediale provision is made for the care of the il person by sotheone other than
the employee. This leave is not accumulative.

10:1.2 Up to threo (3) days for visiting other schools or agtending meetings or conferences of an

education nature, with the permission of the Adminisirafion. {Applics o cerliflicated employees
omdy)

10
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tp to five (5} duays for any sinyle event in the event of death of an employee’s spouse, child,
parend, brother or sistor as well as father-in-law and mother-in-law. Up o two (2) days for cach
event of death of an emplovee’s son-in-law, duauphier-in-law, brother-in-law, sister-in-law,
grandparent and suy olher member of the immediate housshold  The temporary [eave days
movided [or herein are for the sode purpose of srenging and attending funeral serviccs and
providing for a reasonable mouming period in coneection therewith. In the event of death of an
employes or siudenl in the Scuthern Regionat High School District, the Principal shall grant lo &
aumber of cmplovees” sufficient time off to attend the funeral.

The Superiniendent may, under special circumatances, grant an employee time off for the death of
an individual not covered by this section. Al leaves under this section are non-sccumulative.

Cme day non-accutnulative during any schoo! year for illness in the family will be granted and the
reazon Rtipulated in the request.

Chhier leaves of ahaence with or without pay may be granted by the Bourd m ifs discrction for
what it considersd to be good reason.

Ay deduction for leaves of absence without pay shall be made on {he basis of the employes’s
hourky rate. {Applies 1o Professional Assistant only),

Voluateer Fireman: Those employecs holding or hercafior appointed to the status of Volunteer
Fireman in their respective communitics may be granted time off when summoned for a bonu fide
“cmcrgency” subject to approval of their Supervisor. Such approved absence from work during
an emergency will nof resull in a loss of pay. Fmployees appointed to, holding, or discontinued
i such stafis will have their respective fire companies or authorized official verify such statns, in
writing, to the Disfrict.

ARTICLE 11
EXTENDED LEAVES OF ABSENCE

A leave of absence without pay of up (o two (2) years shall be granted to any tonured teacher who
joins the Peace Corps, VISTA, National Teacher Corps, or serves as an exchanye leacher or
overseas teacher, and is a full-time participsal in ¢ifher of such programs, or accepts a Fulbright
Scholarship. (Apples to corliffcaled crioployecs only),

Military leave without pay shall be granted o suy cmployee who is inducted or enlists in any
braoch of the armed forces of the United States for the period of said service.

il
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Mateenity Leave

Defimiton: The torm “maternify leave™ does not refer fo involuntary absence from assigned duties
sofely during the period of pregrancy-related disubililies. Such an abscuce is governed by Article
9 of this Agreement. The {erm “matcrnily Jeave™ refors to & voluntary ahsence from active
cmployment cither

a. Commencing while (he prognant cimplovee i3 physically able to effectively perform ber
dutios and continuing through the period of a pregnancy-related disability;

ar
b. Comumencing aller the end of & pregancy-related disability for the purpose of childeare.

Procedurc: Matemnity leave without pay shall be wumled by the Board of Educalion in
accotdance willk the following procedurs:

a. All initizl applications [or, and applicalions for extongions or rednetion of, maternity
lcave shafl be made in writing to the Superintendent.

b The cemployves shall reguest maternity leave of the Superintendent of Schools in writing al
least siscty {600} days before the date she wishes her leave to begin.  Swch wiitlen regoest
shall specify the date when {he cmployee wishes her leave to begin and to end.

. The requested date of commencement or {erorimalion of the maternily lcave may be
chanped within a semesfer by the Superintendent i he finds that the grant of a lsave for
those dates wonld substantially interfere with the administration of the school, provided
that such chunge is nol codrary o whal is isedically advisable,

d. Following the grant of such leave, the employee may roquest a roduction of maternity
leave, Such request shall bo in writing to the Superintendent. The Board may granl such
proposed reduction. The Board may reqeire the emplovee 0 produce a cerdificale from
frer physician slaling thal she is physically able to work offectively af her arsigned duties.

c. The Board may require an employee during her pregnancy to produce cerfificates from
her physician stating that she may continne working effectively at the duty fo which she
has been assipred.

L In the event of any gquestion as to the condition of the preguant employves, a conference
shall be arranged belween the Boand's physician and the alfending physician,

L. Wothing stated herein is infended to resirict the right of ibe Board (o remove any pregnant
empluyce [rom her dutics if it shonld determine that her performance has substantially
docrcased from the time immediately prior to her pregnoncy or for any other fust canse,

h. Any employee shall be granted maternity leave for the entire academic school year in
which the matemily leave began.

i Any cmiployee under tenure or who has received 2 tenure-year coniract shall, upon timely

request made in her original application, or by March 1, be pranted matornity leave for an
additional academic school year. An employee on such materity leave shall noliy {ho
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Board in writing by March | of the school year provesding the school year in which she
is seheduled to return to active employment of her intention not to refurn fo active
employment. Such notification, or faflore fo begin active employment when due to
redurn, shall be deemed a resignation from the District.

i Employees on malernily lcave shall not accept full-time employment in any other

icaching, scorctarial, custodial or meintenance stadf posilion. This does nol prevend such
employees from accepting employment as per diem subslituics in ofher schoul districts,

k. Any cmploves on maternity leave may pace her nume on the substifute lisl and shall
receive the substitute's per diem rale for which she is qualified, provided that she
produces & cortificate from her phyrician showing that she is physically able to perform
such duties.

L Subject 1o any law, an employes may not apply accumulated sick leave to any period of
disability arising after a voluntary malemity leave has bogun,

m. Time spent on maternity leaves of ebsence shall nol count loward salary guide placement
expenence, seniorify or sick ave accumulation, ote,

Adoption Leave: Any employee may apply for a leave in {he case of adoption by such employee
of & child four (4) years of age or younger under the same terms as the maternity or child care
leave above; oxcept that the sixty (60) day notice in [0:3.2b hereinabove shall be an intent notice,
and actual notice shall be prescoicd when the emplayes has ootice of the actual adoption. 1f the
chifd is more than Tovr (4) voars of age, such leave may be pranted at the sole discrelion of the
Board, Adoption leaves shall begin upon (ke employee’s recciving de facro custody of the infant
child, or emtier if pecessary To [l the reguirements for the adoption.

Child Rearing Leave Procedure

Child rearing leave without pay will be granied upon Béard approval under the fnllowing
procedires:

All initial apphications for child rearing leave shall be made in writing to the Superintendent.

Such written requests shall specify (he date when the amployee wishes 1o begin or end leave.
Under normal conditions, the beginning and ond of such leave shall be on a semester basis,
However, in emearpency sitnations, leave could be pranted under olher amangements.

ARTHILE 12
INSURANCE PROTECTION

The Board shall pay the premium for the existing {radifional indomnily full-family medical,
prescription, denial and vision fnswrance for all employees hired prior fo January 23, 1996
Employees covered under this section shall have the option of earolling in the PPO plan on an
annual basis during the oper corollrecnl period. There shall be no eost for the employee provided
that premiums o the PPO plan do not exceed those charged under the fraditional indemmity plan.

limployees who begin work in the Southern Repional School District after June 30, 1998, shall

reeeive Blue Cross/Blue Shield PPO full-family medical coverage in addition lo {ull-family
prescription, denfal, and vision coverage, This plan shall remain in effcet.
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‘The Board agrees lo continee payieni of the promitum for existing health insurance coverage,
New Jersey Bluc CrosaTuc Shicld, incloding Super Rider J coverags, of either (he mndividual or
Family plan.

The Board further agrees to continue payment of the premium for existing major medical
cOVerage.

The Board will provide and pay the full premium for the Prescription Drog Program described as
“E20/F7/0 Co-Pay, age 23, for cach employee, and (ull-family coverage, whore applicable. The
Board may substifule coverage, once ingtitufed, with any plan, provided such coverage is
subatantially equal to or betfer than the insurance coverape originally provided.

The Board shall provide at no cost to emplovees a full-family dental program, knows as {he Now
Tersey Blue Cross/Blue Shield Dental Plan; provided, however, that for ibe duration of this
Arreement the prosent coverape’s shall romain at existing levels. The Board may substifute
coverage, oten insfitated, with any plan, provided such coverage is equal to or boller iban (he
insurance coverage originally provided. Cotmmencing July 1, 2007, the orthodontic aflowance
shall be fo §F,500, and the annuat dental benefit maximum shall be (o0 $2,000.

"The Board shall provide ai no cost to all employees a full-family viston plan.

The Board shall assume (he anoual mombgeghip cost (to the Board) of the New Jersey
Manulaclurcr®s Insurance program.

Retirees may enrcll in the corrent ingurancs programs &t the group rates and at the individosl's
own cxpense. If) in the event a carrier will not permit such coverage for retirecs, the coverage
will cease, but the parties will meed to cxplore alternatives, making every attempt to find a carrier
who will permit such coverape for retirees.

Employees shall have the right to opt-out of insurance cmre;';f_ige, and if said employes does opl-
o, hofshe shall receive an opt-out amount for whichever plan type employee is receiving as of
the execution of this Agreement. The reimburscment rate shall he as follows:

Singte Medical ‘I'vaditional - $2,483.16 Smgle Modical PPO - $2,28426
Parent/Child Medical Traditionaf - $4,628.04 Parent/Child Medical PIFO - 54,257 .60
Family Medical Traditional - $7,159.86 Family Medical PPO - $6,587.16

Single Prescription - $791.64
Parent/Child Preseriplion - $970.08
Family Preseription - $1,835.04

Single Dontal - 3225 48
Parent/Child Dental - $481.20
Family Plonfal - $626.28

If said employee waives histher insurance, Employee can sclect which coverage (medical, dental,
prescriptions, all above) hefshe wishes fo participate in the opt-out program.
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ARTICLE 13
DEDUCTION FROM SALARY

The DBoard agrees to deduct from the salaries of s employees, dues for the SOUTHEEN
REGIONAL EDUCATION ASSOCIATION, (he Coean Coundy Education Assoviation, the
MNew Jorscy Hducafion Association and the National Nducation Association, or any one or any
combination of such Associations as said employees individieally and voluoladly aulborize the
Board to deducl. Suveh deductions shall be made in complianee with NISA 52:14-159¢ and
under ralos of the State Department of Dducation. Said moniss, together with vecords of any
corrections, shall be tansmitted to the teasurer of the SOUTHERN REGIONAL
EDUCATION ASSOCTATION by ihe 15th of cach month following the monthly pay period in
which deductions were made. “The Association treasurer shall disburse such monies to the
appropriate associalion or associalions.

Fach of the associations named above shall certify to the Board, in writing, the curren! rate of Hs
membership ducs.  Any association, which shall change the mie of ils membership dues, shall
give the Board written notice hefore the effective date of such changpe.

The Board agrees to dednet from employess’ salaries maney for local, state andfor national
asgociation services and programs as said employees individually and vohmionly aulhorize the
Board {o deduct, and to (ransmil the monics prompily to such association of arsociations. Any
cmploves may have such deductions discontinued at any time upon sixty (60} days written notice
to the Board and the appropoale associalion provided such disconliouance is nod in viclation of
the New Jersey statites,  The number of tax sheltered annuity programs for which payroll
deductions shall be set bry the Business {(Mfice in consultation with the Association.

ARTICLE 14
MISCELLANEOUS PROVISIONS

This Agrecmeni constilules a Board policy for the form of said Agreomont, and hoth parties shall
carry out the commitments contained herein and give them fuil force and effect as Board policy.

H any provision of this Apresment or any application of this Agreement o any employee or
group of employees is held to be contrary to {aw, then such provision or application shall nol be
deemed valid and sobsisling, cxcept (o the oxtent permitied by law, but all ofhor provisions or
applications shalt continue in full force and effect.

Copice of thizs Agreement shall he furnished after agresment with the Association on format,
within thirty {30% days after the Agresmen! 1s signed. The cost lor production of the Agpecmon
will be splil between the Board and the Association, The Agreement shall be presented to all
cmployeas now emploved or hereafter employed by the Board.

Whenever any notice is required to be piven by either of the parties to this Agreement to the
other, pusuant (o the provisivnls) of (his Agreement, cilber pardy shall do so in wriling at the
Following addrosses:

0 by Associalion io Board, copy fo Superintendent at Southern Regional Administration
Building, 105 Cedar Bridge Road, Manahawkin, New Jersey G805,
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if by Board to Agsociation, copy to Association President at Sovibern Regional High Sehool, 6(H)
Horth Main Street, Manahawkin, New Jorsey (8058,

The Associgtion recognizes that the Board may snot by agrecmen! delegate amthority and
responsibility, which by law are imposed vpor and lodged wilh the Board,

X iz understood by all parties that under (he relings of the Courls of New Jorsey and the State
Commissioner of Education, the Bowd is forbidden o waive any rights or powers granted it by
law.

‘The Board of Educalive, subjcct Lo 1he provisions of this Agresment, rererves to itself all nghis
and responsibilities of management of the School District and [ull jurisdiction and anthority to
make and revise policy, rules, regulations and practices in [urtherance thereot, suhject fo any
obligation mposcd by NISA 34:13A-53 to negotiate adoption of new rules or chanpes in
caisting rules affecting working conditions before implementaiion (hereol

By way ol illusiration, not by way of limitation of the rights and responsibilities reserved to the
Poard, and subject to the provisioms of this Agrecmend, are the rights to select and dirvect
employees of the School Dstrict; to hire, assign, promote, trenster and retain employees covered
by this Agrcement with the School District; to suspend, demote, discharge, or take other
disciplinary action agains{ cmployces for just cause; to relieve employees from duties because of
lack of work or for other logitimate reasons; to maintain the thorouglness and efficiency of the
School District operations eatrusted o #; 1o delormine the mothods, means, and personnel by
which School Districl operations aro to he conducted; to introduce new or improved melhods and
facililics; to contract out for goods and services; and to take whalever olbior aclions may be
necessary to accomplish (he mission of the School District in any situation.

This Agreement represents and meorporales the cotapleie and linal softloment by the parties of ail
iszues, which wore or could have bheen the suhject of negotiations. During the ferm of ihis
Apreement neither party will be required to segotiate with respect lo any such malier, whether or
not covered by this Agrecment, and wheithor or not within the knowledge or contemplation of
gither or bolh of the parties at the time they negotiated or signed this Agresmenl.
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SECTION TWO
Applies Only to Teaching Staff Members

ARTICLE 15
TEACHER WORK YEAR
A Teacher's schoolwork year shall ho 182 days. Fmerpency closing days shall be made up.
Mewly employed teachers shall work three (3) additicnal days for orienistion.

Bach teacher will be cxpeeted to attend one (1) “Back-to-School Night” each year.

"There shall be a hall-day (four (4) hours of student instruction) for teachers on the last school day
preceding the Thanksgiving hreak.

‘There shall be a sevond hall-day (four (4) bours of stadent instruction} for teachers sach year.
This halt- day shalt immediately precede the Christmas break or the Easler break. The decision
on when to utilize this hal{-day shall be made joimnily by the Board and the Association prior to
the adoplion of the school catendsr for the year.

ARTICIE 16
TEACHING TTOURS ANT} TEACHING LOAD
The total in-school regulady scheduled work day for {cachers covered by this Agreement shall
consist of a continuous 7 hours. Teachers shall be at the school to begin their in-school regularty
seheduled workday at the time assigmed by {he Adminisiralion.

Any teacher, who for good and sufficient reason must leave school carly, shall scoure permission
from the building poncipal. Such permission shall nol be uareasonably withheld.

Nothing herein contained is intended to restrict (he right of the Board o schedule a longer work
day for any leacher than provided in 15:1.1, it necessitated by an emergency, natural or caused by
riots, acts of violence or act of war, to protect the health and safely of the students,

Teachers may leave the huilding during their scheduled duty-free hunch period, provided they
sign in and out. Leachers may leave the bullding during thekr preparation periods with the
permission of the principal, which permiszion shall not be unreasonsbly withheld provided they
sign in and out,

Crerlifiod Staff chall atfend no more than 2 afterschool meefings per month when decmed
necessary. Said meeting will lasl go morce than twondy-five minutes beyond the certified staff's
contravied work lime, A schedale of meetings will be given at the start of the school yeur and
any chanpes must be agreed uwpon belween sdminisiralion and SREA officers,  Apendas of
mestings will be given o lalor than threo days before said meefings.  When meetigs arc
determingd to be unnecessary, stafl members will be relensed al the regular coatracted time,

An Association reprosentative may speak to the teachers, at any facully mesting, of {he conclusion
of the meeting.

The practice of using a regular teacher as a substitute, thereby depriving him of his preparation
period, is undesirable and shall be discouraged. In thosc cases whore regular substifutes are not
available, repnlar teachers may be used a5 substitutes during their non-teaching lime. Assignicd
feachers shall be paid as specified in Schedule B-2. Such coverage shall be arranged by the
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building principal and shall be distributed as equitably as possible among {he teachers in said
school,

ARTICLE 7

CEARS STZAE

It is recognized by the Board that papil-teacher ratio is an Imporland aspeet of an cffective educational
program. The Board agrees to continue its offorts to keep class sizes at an acceptable mmber as dictated
by the fnancial condition of the district, the building facilities available, the availability of goalified
{eachers, and the hest interests of the district as deemed adminisiralively feasibie,
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ARTEHCLE 18
EPECIALISTS
T'he Bourd and the Association recognize that competent specialists are desitable in the operation
of an ¢ffective educational prograr.

'Vhe arens In which specialists are to be used, and the need for such specialists, are recognized as
Jegitimate topics for consideration by (he Insiruclional Counci, as canstifited in Article 28 of this
Agraemen.
ARTICLE 19
NON-TEACHING DUTIES

‘The Board and {he Association acknowledge that a teacher’s primury responsibility is to teach
and that his energies should, to the exlent possible, be used fo this end.  Therefore, the Board
agrees, within reasomable limils, to provide the necessary services so that teachers will be relicved
on aof-feaching dities which can be better perfurmed by Prodissional Assistant or custodial
personnel.

Teachers shall not be required 10 dove studenls (o activitics, which taks place away from the
school building. A {cachor may do so voluntarily, however, with the advance approval of his
principal. In such cases, the teacher shall be compensuted at the current TRS rate for the use of
his own automohile,

Fmployess covered by this Agreemeni shall be reimbarsed for use of their own automobiles for
school business at the provailing State rate. Fhe rate will be established July 1 of cach year of
this Agreement

‘the Board and the Association agree that extracurricubar aclivities Hsied in Schedules B-1 and 13-
2 are educationally worthwhile.

So long as thers are enongh capable volunleers, teacher participation in exteacurricular activities,
which extend beyond the regulasly scheduled in-school day, shatl be voluatary.

Extacurricular assigements shalt be compensated according to the rate of pay in Schoduled B-1
ang B-2. i an employee designs and reccives Board approval for a non-athlstic sxtracurmicular
activity, that activily shall [unction as an unpaid voluntesr activity for the first year. Afler one
yeat the Doard shall review the activity and, i the Board wishes 10 continme the activity, shall
estabiish a stipend {0 be paid in subscquent years to the advisor.

Fichd trips shall be scheduled and mplermenicd in a manner, which shall be mutuaily agreed wpon
by the teachers patficipaling in thom, Written permission for field trips shall be oblzined from the
principal gndfor Superintendent.
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‘Feachers who arc assigned to chaperone extracurricnlar activities listed in Schedules B-1 and B-
2, vuiside the regular in-schoot day, shall be paid at the rale approved in Schedule B-2.

ARTICLE 24
TEACIHER EMPLOYMENT
When passible and praclicable, the Board agrees to hire only certificated teachers holding
standard cerlificates imsucd by the New Jersey Stale Board of Examiners for every teaching
assignment,

Teachers shall be notified of their contract status and, if’ known, salary status for the following
year no later than April 30

ARTICLL 21
TEACHER ASSIGNMENT
1o assute that popils arc tanght by teachers working within their areas of compelence, teachers
shalt not he assigned owtside the scope of their (eacher certificates and/or their major or minor
fields of study excepl 1o cascs of CIRCIROACY,

“Travelimg Teacher™ - reasomable offort will be made to arranpe schedules of teachers who aro
assigned o more (han one school 5o that where practicable no such feacher shall bo required to
Chgage in an unreasonable amounl of mler-school travel. Such teachers shafl be notified of any
changes in thetr schedules a8 so0n as possible,

21:3.12 The policy of assigning leachers lo {ive (3} feaching periods, one (1) duty period, and (wo (2)

214

duty-Tree preparation poriods will prevail except as outfined below:

A teacher can be required fo work a sixth class teaching sssignment. However, should a icacher
be reguired to work this sixth class assigument, sald teachor will not be required to assame any
additional duties. The extra class will be offered hy seniority with senior feachers baving the first
right of refusal. T a feacher works this sixth class teaching assiynment be/she will receive an
additional compenssation of $6,590 1o their base salary for each year he/she works the addifional
sicth teaching assigpmend. The total mamhber of teachers thet can be assigned a sixth teaching
assigtinent cannct exceed 25 teachers.

‘the Association President shall be assigned four (4) tenching periuds, one {1} duty-free lunch
period and one (1) duty-free preparative period.

There will be a Middle School Advisory program. Advisory ulilization shalt be determined by

the academic leamflcacher., Advisory is not to be a2 traditional teaching period or additional
preparation,
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ARTICLE 22
YOLUNTARY TRANSFERS AND BEASSIGNMENTS

Teachers who desire a change in grade and/or subjec! assignmont, or who desire o transfer to ancther
building, may file a wrillen stafement of such desire with the Supervisors, fogether with copies to the
Principal and Superimtendent not later than March |, Such statements shall include the grade andfor
subject to which the teacher desires {o be asstgucd and (e schood or schools to which he desires fo be
transferred, in order of preference. Final decisions will he made by the Administration.

23:1

232

2411

24:1.2

24:11

24:2

ARTICLE 23
INVOLUNTARY TRANSEERS AND REASSIGNMENTS

Notice of an involonlary transfer or reassignment to another building shall be piven to teachers as
soott a8 practicable and, except in cases of emergency, not later than June 1.

When an involuniary transfor or reassignment to another building is to be made, a teacher's area
of competence, major or minor field of study, length of service in (he SOUTHERN REGIONATL
HIGH SCHOOL DISTRICT, lengih of scrvice in the particular school building, and other
rclovant factors, including, among other things, state andfor lederal bews, roles, regolations or
administrative directives, shall be considered in delormining said fransfor or reassignment. Such
myvolunary lransfor or eoassignment to another building shall be made only afler a mveting
belween the teacher and the building principal, if such meeling is desired by e tcacher affected:;
at which time, the said (cacher shall be notificd of the roason therefore. If said teacher ohjects to
the ransfer or reassipnment at this meefing, upon the request of said teacher, the Supcrintendent
shatf meet with him. The teacher may, al his option, have an Association representative present
at such mecting. The final decision wilt be made by the Superintendent.

ARTICLE 24
PROMOTHINS

Whencvet an administrative or SUpervisory vacancy ocowurs or is created a notive shall be posicd
in cach building stating the vacancy, and requirements for said vacancy of promotion, and
indivating the closing Jate lor applications,

All gualified teachers cumenly employed in ibe SOTTHERN REGIONAT HIGH SCHOOL
BISTRICT, who have snhimitted an application for the position, shall be mterviewed; and
applicants rot being hived for the position shall be nolified as soun as possible afier the position is
filled. Promolions shall be made from within the Southern Reglonat staff whenever practicable.

Teachers shall file their supervisory and administrative certificates with the Superintendent’s
office. o the event a new position is crested or a vacancy ovcurs during the summer recess, the
notice of such position or vacancy shall be posied on the District website and in the school
berilidings.

The gualifications scl forth for a particnlar position shall not be changed when such fulure
vacancics occur unless the Association has been notified in advance of such change.
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ARTICLE 25
SUMMER SCHOOTI. PROGRAM

Priority for summer school posilions shall be given fo tcachers currently employed by the
Soulhers Begional Board of Ndueation,

In the filling of summecr school positions, the applicants wiil be considered based upon thewr prior
gualily of domonstrated teaching performance and sttendance record.  Preference will be given
first to teachers who have taught the subjecl andfor grade level in question within the previous
four years eflber during {he regalar school yoar or in & prior summer session. When other factors
arc snbstantialky equal, the decizion will be based upon length of service In the Soulhern Regtonal
School District. Wher all qualificd applicanis have received an appointment to one session of
summer school, then the shove criteria will he nsed to fill the second session.

Al the provisioms of {bis Agrcetacnt shall apply to feachers holding positions in the summer
school, oxoept whers clearly inapplicable.

Teachers who do not express interest in teaching summer school, at the time (eachers are
requested to declare their intentions fo teach or ot W feach, lose their righls under this Article for
o1 Yeur.

Where practicable, the session assigned shall be i accordance with the feacher®s request. “The
admimisiration shall make tho final decision.

In areas of enrichment, the adminisration shall refain fhe right and the responsibility to enpage
persons of proven special competence where such are not available from within the stafl.

The salary paid shafl bo as per Schedule B-2 {Non-Athletic Activities Salary Guide).

ARTICLE 26
TEACTTER EVALUATION

The use ol public addross, cameras, sudio systems and similar surveillance devices in connection
with observation of the work perfonnance of a {cacher for cvaluation purposcs, without the
consent of (he feacher, is hereby not sanctioned,

Non-tenured teachers shall be evalvated al lcast three {3) times doring cach school year bt no
lesy than oneo during cach semester. Said evalustions are to take pluce before April 30 of each
year. 'Fhe evaluations may cover that poriod between April 3¢ of one year and April 30 of the
sunceesding yoar, cxcept during the first vear of employment, where the three (3) evaluations must
have heen completed prior to April 30, The number of required obscrvalions and cvalzations
may be reduced pruporiionaicly when an individual teaching statt member’s term of service is
less than one (1) 2cademic year. Following each evaluation, the evaluator shall prepare a writicn
report and present the teacher observed wilh 2 copy of the reporl a0 Jaler than one (i} day hefore
any conforencs fo discnss the evalation. 'The teacher shall acknowledpe that e has had the
opportanity o examine the evaluation repori by alfixing his signalure thereon, with the express
understanding, however, that such signafure in no way indicates apresment with the contents
thereof, The teacher shall have the right to submit his writlen discliimer of such evaluation af or
following the conference. No feacher shall be required (o sign a blank or incomplete ovaluation
form unless he is permitfed fo set forth the existence of the blenks or the claimed omissions
rendering the {orm incomplete.
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Where an increment may be wilhheld from 2 teacher for teaching deficiencies, the Board agrees
that writlen nodice of deficiencics in performance shall he given to the teacher at least {hree (3}
manths before issuance of the Contract,

‘The Board agrees not fo cstablish any official personnst file, which is not available [or the
{cacher’s inspection in accordance with the provisioms of this Arficle.

ARTICIE 27
FATR EHSMISSAL PROCEDURE

Re-Employment of Nomstenure Feaching Personnel:

Monlenore personncl shall be notificd by the Superintendent of recommendation for 1¢-
cmployment befars submission for consideration of the Board of Education.

Whenever possible, porsonnel not degiring reemployiment should notify the Superinicndenl
hefore March 13,

Any actiom or other matter which, in the administration’s judgmenl, may resull in the futre
dismissal or non-reemployment of an cmplovee shall he brought promptly (within five (5} school
days where possible and practicable) to the attention of the employee involved through a writlen
notice andfor conference. Depending on the nalure of satd aclion or maiter, a conforence may be
reguesied by any and &1 of the following individuals who may be present, af the request of sither
the administration or the emplovee:

Superintendent

Assistant Superintendent

Principal

WVice-Principal

Secondary Supervisor

SREA PR&ER Commilice Chairman

O

A primary objective of sll administrative and supervisery acts is the improvement of instruction.
Whenever, in the profossional ndpment of an Administrator or Supervisor, the Instruction fiven
by a siaff member shows deficiencies, it shall be the duty of the Adminisirator or Supervisor to
point out these delicivncics o the stalt member and, farther, to give specific sugpestions of way
and means of improvement. A nontenured teacher encommtering instruction di{licullies which
could possibly result in non-reemployment shall reccive incrcased observation and supervision
wilh the imlent of rolieving the difficutties.

‘the stafl moember shall be given anffleient time for improvement, except in extremely scrious
cases, ag provided by law. If the improvement requites changes in such (hings as teaching
methods, lesson preparaiion, or classroom control, the time from the start of the school year to the
last Swvporvisor®s cvaluation report before the issuance of contracts would be considered
sufficient.

Al the time the second and third contracts are offered they will be accompanicd by a covering
letter making nole of any subjoot mattor deficiencies that are considered sufficient for the dental
of the next suecooding or fonure contract.
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FMsmissal ar non-reemployment of an employee shall be aceompanicd by a clear sfafement of
deficiencies to the employee. Any sialemeni of undesirabie traits or practices shall be bona [de,
verifinble, and based opon reports made by Supervisors and Administrators of the employee’s
abilify to perform his duties. Any employee thus nolificd shall have a fzir opportnity o explain
his deficiencies through the chagpels of a hoaring as ooutlined 1n 26:1.3,

Teachers under tenure shall be covered by procedures cullined in Ntate faw,
If the provisions of the above rocedures have not been followed, the Association may lorward a

Iettor stating the omission to the Board, alter having comsulicd with the Suporintendent
concerming (he maller,

27:1.10 None of the provisions of this Article shall be subjeet to the Gricvance Procedure, Non-renewal
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of a noolenured {eacher’s contract or failure fo reappoint to 2 nontenured position shafl nol be
subicef 1o arbitration.

ARTICLE 28
INSTRUCTIONAL COUNCIL

An Instructional Council shall be established no later than one (1) month aBer the cffcetive dale
of thiz Apreement. The purpose of the Council shall be fo strenplhen the cducational program
through recommendations, rescarch, and cvaluation by the Superintendent and the Association 1o
best mect the needs of the students, the schoal and the convnunity. The Council may congider
and advise the Board and Adimnistration on such mailers as curriculum improvements, in-service
trafaing, pupil testing and cvalnation, philosophy and educational goals of the Districl, rescarch
aird cxperimentation, educationsl specifications for buildings, and viber related malters regarding
the effective operulion of Sculticrn Regional High Schond Distriet

The Instractional Council membership shall be fexible in numbor, with feacher members at no
time numbering fower than a majority of the tofal membership. Members shall be chosen by the
Assistant Superintendent (for Instruction) in conssliation with the Building Principals and the
Southem Regional Educalion Associafion President.  The Assistent Superintendeni (for
Instrgetion) shall preside as Chairperson of the Instructional Council.

The Couneil shall mect at least six {6} times during the school vear.
The Council shall establish its own rales of procedure for meetings.
The recommendativns of the Coupcil shall be submitted to the Superintendent for his
comsideration, The Superintendent shall mest with the Council to discuss such recomnendations

upon request of said Council,

Repaorts of the Council or any Study Comimittee established by {be Council may include minority
as well as majorly vicws.
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ARTICLE 2%
SABBATICAL LEAVES

Sabbatical leave is a plan designed to help maintain instuctional service at (he highest lovel of
quality and cfficiency. While satisfactory service is ifs prercquisile, sabbatical leave is not a
reward for past accomplishments. On (he contrary, it is 2 privilepe granted to employees for their
professional advancoment so they may befter serve the local school disinied.

The policy of praniing sabbatical leaves of absence is established solely to promote the more
efficient condoct of the public schoois. In no case, therefore, is an applicalion [or such lcave
recommended by the Superintenden! or approved by the Board of Fducation uniess in their
considered judgment the profossional eompetence of the steff member and the gensral efficiency
of the schoot gystem will thereby be benefited.

‘The best criferion for jndging & particular jeave of abzence procedurs is whether in the long run it
will contribute to the iprovement of teaching,

Eligihilily

Any leacher who has complefed seven (7) or more years of continuous salisfaclory service in the
SOUTHERN REGIONAE HEGH SCHOOL DISTRICT, may, vpon recommendation of the
Superintendent, provided such applicant shall not have reached his fifty-ninth (5%th} birth date, be
graniled leave of absence for one (1) vear for study on & full-time basis. Fulure leave will oot he

authorized unless and unli one shall have re-cstablished oligihilify by serving ancther peried of
seven {7 comtinuous years of successtul service.

Flaif year subbaticals may be granted il administratively feasible.
Mo more than three (3) members of (he icaching staft will he granted such leaves at any one time.

Applicaton far Leave

Application for sabbatical leave shall be made on or before February [0 of any year, If
appraved, such leave shall olficially begin on the first day of the first or second semester.

Application shsll be made upon o regula blank fomm prescribed by the Soperintendent and shatl
inchide u program {o be followed by the teacher during the peried of leave.

In recommending sabbaiical leaves of absonce, the Superintendent shal consider the use 10 be
made of ihe regquested leave, and seniority in service, as cutlined below. Due consideration shall
be given to the reasonable and cquilable distribution of thoe applications amang the differenl
schools and deparisacnts,

Fach applicant shall be notificd prompily by the Superintendent in writing of the decision of the
Board concerning his application.
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Seniority for Sabhatical Leave

Seniority ratings at Southern Regional High School are based on a point system with the
folowing provisions:

B An academic year of profossional oducational sorviee at Southern Regional High Schond
has a valoe of five {3) points.

b. An avadomic year of profossional cducational service at any other acoredited school or
collepe, or 2 calendar year of military service (madmum allowance four (4) years), bas 2
value of three {3) pommis.

. In cases of equal seniovity, and oaly then, the effont of an mwkividual to mprove his
academic qualificalions during scrvice will affoct his soniority rafing. In such situations
one {1} point will he granted for each six (6) semester hour's credit eared. Furiber, a
bonus of five (5) poinks will be awarded For 8 master’s degeee and ton {3107 points will be
awarded for a doctoraic.

d. Should equal seniority still cxist gnder the ahove regulations, chronological age becomes
the detorminant with the older (oldest) individual heving precedence.

g Professional cducalional service of loss than a foll academic year, but of three months or
more duration, will be cownted one-hall vear and poinds will be assiyoed accordingly.

L Ii is the rosponsihility of each member of the professional staff to advise the FR&R
Committee of all pertinen] {acts alfveling his senjority slalus at this time and as change
QUCUTS.

. The SREA PR&R Committec will keop the Administration and Board of Education

advised of the seniority status of all professional staff members. The commillee will also
advise each individuval slall member of his scaiorily statas,

Pliysical Examination - H an application for sabbatcal leave 1s fwvorably considercd by the
Superinlendoend, the applicant may be given a physical examination, at the discretion of the Board
of Education, to determine whether there is reasonable probability that he will be physically ablc
to return to service and igach Lo the mindmern period required by these repnlations,

Subscquent Scrviee

Az a condition to being granted leave, the teacher shall enter imlo & contracl, uader lerms (o bo
matually agreed upon, o comtinue in the service of the SOUTIIERN REGIONAL HIGH
SCHOOL DISTRICT for 2 period of not less than two {2) years after the expiration of (be leave
of absence.

If a teacher Tails to continue in service after such leave of absence, such feacher shall repay to the
Hoard of Educaiion a siun of money bearing the same ratio to the amount of salary recetved while
on leave of absence that the unperformed part of the two (27} subsequent years of service bears fo
the full two (2} yvears, vnless such tcacher is Incapacilaiced, has boen discharged, or has hesn
released Tor goad and sufficient reasons by the Board of Tduecation from his obtigation.
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20:9  Status of Fenore and Pension - The period of sabbatical leave shall cound as regular scrvice for
retirement planning, and conigbutions by 1he (gacher {o the NJ State Teacher’s Pension and
Annuily Fund shall contines as usual doring this period. Tenuors rights shall not be impaired.

29:10 THness or Accident - Should the program of study being pursucd by the icacher on sabhatical
leave be miemupicd by a sericis apcident or ilness during soch leave (established by evidence
satisfactory fo the Superintendent), this fact shall not constitute a breach of the conditions of such
{eave nor prejudice a teacher apainsl rocelving all the righl and benedfits provided for under the
lerms of sabbalical Teave, providing the Superintsndent was notified of such accideat or iflness by
registered lotter within ten (10) days of its cccumrence.

29:11 Forfeiture of Leave - If the Superintendent is convinced that a teacher on sabbalical leave is not
fuifitling the pwrpose for which the leave of absence was granled, he shall report this fact to the
Board of Educalion and the Board may torminate the leave of absence as of the date of its abuse,
aflcr giving the teacher an apportunity to be heard.

25:12  Sabbutical t0 Maternity Leave

20:12.1 If a teacher on sabbatical leave of gheence shall ascertain that she is pregnamt, she shall
iwmediatoly report this fact to the Superintendent and shall be translened fum sabbalical leave
to mafernity feave ol absence as of the dale ypon which she would have been required to accept
leave of abscnce vader the mies repalating maternity leave.

28:12.2 The rules regarding Subscguent Servieo, ag delineated above in 298, shall not be voided because
of pregnancy and consequent birth,  Female teachers will be held accountable vnder (hesc
provisions as so staled.

2%:13 Reinstatcment - At the expiration of sabbatical leave, (he cortificd cmployee shall be reinstated
m {he position held by such employee at the time such {save was granted, unless he shall agree
otherwise; provided conditions do not arise which, in the judgment of the Board, indicaic the
desivabilily of changing such craployee’s location and fype of work within the school system.
Prescriation of & writton roport to the Superintendent is required, stating the activities sngaped n
which on sabbatical leave and the subsequen! benelits expecied thore from. This report is due by
the Scplember 30th following the sabbatical feave of abzence.

29:14  Balary
The salary granted to a teacher on sabbatical leave shall be one-half {1/2) the salary 1o which he
would have been entitled iFnoi on beave, less the regular deduelions Tor 1.5, TFederad Ineome Tax,
Social Scourity, and for NI Teachers” Pension and Annuity Fund, as computed for all presend
cntrants employed in the State.

29:14.2 Salarics shall be peid according fo the general time schedule for payment of salarics in the
SOUTHERN REGIONAL HIGH SCHOOL. DISTRICT, anlosz other mutmally safisfactory
arrangements are made,

29:14.3 Healih insurance bonefits and payment for same shall be equal o that of regualar teachers.

29:15 Conrse Reimbursement - Teachers may be reimbursed for courses taken on sabbatical leave for
up lo ning {97 credits at state cofleps taition rates.
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ARTICLE 30
PROFESSIONAL DEVELOPMENT AND
FEIRICATIONAL TMI"ROVEMENT

rofessional dovelopment includes att district and individual activities that provide staftf with the
opportunities to grow persounally and professiomally.  These opporlumilics should fostor the
enhancement of struclion in all program arcas for fhe henefit of staff members and their
sTudcids,

The Board of Educalion agrees o pay the [l cost of inllion sod olbor rcasonable oxponses
incurred in conncelion with any covrscs, workshops, scminars, conferences, in-service training
sisgiong, or ofher such sessions for which an expense covered by the contract is incommed. The
Board will also cover all expenses imewtred by an cwmployee while aftending professional
developmend sctivitics roquested hy tho administration. It should be the goal of the district to
provide adequate fimmding for professtonal development programs as reyuested by siall and where
feastble In relalion Lo the budgel.

Whenever a teacher, department or other unit of the Southern Regional High School Thstrict
oblains approval from the Suporintondent and Board for the design and creation of an innovative
cerricultar activity to be crested during a period of mol more [hao one summer school scssion
during July and/or August, said parlicipants shall be remunerated at the following rate of pay:

26072008 $31.35
2G08-200% F32.85
20092010 $34.45

A fdl-time teacher parsuing praduate study shall be enfitled to full or partial reimbursement for
all or part of the cost of acoredied coumses Taken afler July 1, 1978, under the followding
vondilions:

Only graduate couvrse eredils bearing a dircet rolation o the teacher’s then current assipned
cortification field, or graduste courses, which are part of an approved malriculded degrec
program in the applicant’s assipned cerfification ficld, will be reimbursed. Course eecdits in the
[lowing subject matter arcas will not he reimbursed:

a. Admintsirative of supcrvisory Colirses,
b Cluidance courses {except Guidance Counselors);
e Courses tequired {or cerlilicalivn,

Reimbursement is limited (0 courses for which s passing grade has been caened, as determined by
an official iranscripl. For payment purposes, an official grade report will be accepted and [ater
validated by an official tanscript.

Each applicant is Hmited to a maximum nine (9) credit hours per school year.

30:3.4 Al courscs must bo t=len at an accredited college or university, as recognized by the New Jersey

Department of Education.
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To reccive reimbursement, the applicant must be in the employ of the Dislrict at the time the
roimbursement is to be made and mus! present a reecipl of payment trom the college or
university, together with an oflicial transeript and claim form.  An applicant who wishes to be
remmborsed for greduate credits taken during the spring or swnmer ferm of any glven year must
have heen granted and accepied an employmen! coniract for the following vear,

The amount of reimbursement will be subject to the following limitalions:

. The basic rate is catablished at the present New Jersey State College rate for saduate
CORIRES.
b, Actual wition charges loss than {he New Jersey Stade College rate will be reimbursed at

{ho achial tuition charpe.

Applicalivns and requesis are 10 b subimitted o the Superintendent for recommendations to the
Board and be approved before enrolling for course work., The following dates apply:

Applicalion Doadlines:
June 30 for summer schood courses;
seplomber 30 for fall scmester courses;
January 31 for spring semester courses.

Paymenl {for courses will be made within thirty (30) days after the second Board of Educalion
mceting  Toilowing submission of documentation fo the Supcrinlcndent’s offiee.  All
documentation mesi be submilted within ninety (90) days of completing the course to be eligible
for reinborscmont,

Adequate tme will be provided for fhe [oecal Professional Development Commibtes o
accomplish their tesk as mandated by current sfate faw.

Mentoring - All mentoring language will remain in effect as long as the Siaic of New Jorscy
cowttinues to provide {unding for (he menloring program.,

The mentor fee is established at $550.00. H the Slule of New Jerscy increascs lunding levels, the
stipend for menlors will incrcase by 56% of the increase in funding.

ARTHCLE 31
MAINTENANCE OF CLASSROOM CONTROL.
AND BESCIPEINE

Boll parties zpree to adhers to present Board of Education pulicy in conpeciion wilh maintonance
of classroom contnod und discipline, insolar as practicable and possible.

The Board agrees to adhere fo the New Jorscy slatutes in connection with maintenance of

classroum condrol and discipiing,

ARTICLE 32
PERSONAE AND ACADEMIC FREEDOM

Both partics apree that teachers shall be entitled (0 full Hghis of cillzenship and thal all laws regarding
personzl and academic fecdom shall be adhered fo.
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SECTION I

Applics only to Penfessional Assistants, Custodial/Maintenance Staff and T'ech Personnel
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ARTICLE 33
VACATIONS

Personnel in this vnit, other than coslodial and maintenance, employed tull-ime on a twelve (12)
month basis shall enjoy the following vacation per year:

Upon completion of the firgt (185) yoear of service throagh the fifth (5™} year of service: two (2)
weeks” vacation per yvear. Days will be protated in the event a full year is mol worked,

Upen completion of the fifth (5™} vear of service through the fifteenth (15th} year of service:
three (3) weeks® vagation per year.

Upen completion of the fifieenth {15th) vear of servive and thersafter: four (4) weeks® vacation
PET yeur.

for vacations on the following basis:

I-4 years Hidays

5-14 wears 15 days*

E5+ years 20 days*¥

¥ Iwo {2} days must be taken otber thae Gom Juby 15 Awsprust 31,
** Five (5) days mast he taken other than from Jaly 15 — Appust 31,

Vacation schedule requests shall be submilled [4 days in advance, Scheduling of vacations is
within the sole discretion of the administration and vacations shall, unless prior approval is
obitained, be taken in the year in which emned.

The Beard policy in effect at the time of the siming of this Apresnent poverning the camy-over
of vacalion {ime Fom year 10 year shall not be changed for the Hife of this Agreement. (The
intention of this lanpuape is that secretarizl personnel will be parmitted fo carmy over up 1o bwenly

{207 days vacation {ime Rom one vear 1o {be next,

Vacation days taken during the first yvear of employment assines 1he completion of one (1} full
veur of work. Trays will be prorated in the cvent a il year is not worked,

ARTICLE 34
WORK HOURS

The workweek shall consiat of forty (40) howrs, including a detly forty-five (145) mimute duty-free
laneh period.

Fxisting coffee break practice will be maintained.

The regular daily workday for the semmer period, other than for custodial and maintenance, shall
be seven (7} hours, including o forty-five (43} minute duty-free luoch perod.
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Custodial/Mainlenance persopnct shall work an cight {8) hour day, five (5) days per week,
meluding a daily one-half (1/2) hour funch period. During the sunmer work schedule, cmployees
will be entitled to a daily one hour lunch perfod. Work schedules for such personnel shall be
prepared by the Supervisor of Facilitics and approved by the Superintendent. Existing iwo (2)
ten-minulc broak practice will be mainizined.

CustedialMaintenancs porsonngl shall be assipned to, and expected to work, continuous and
uninjerrupted datly shifis except for such breaks as ate approved by the Adminisiraiion, in the
time allowed, are the same for «H employees In thal paricutar shift and do not exceed the hours
of work.

Custodial/Maintemance personncl callod to work outside of his regularfy scheduled shift shall
work and be paid for a minimum of four {(4) hours.

In the maller of hiring and posting of job openings for the custodiabfmaintenance department, the
Board reserves the right to determine if there is un opening snd the sclection ol & new hire, Any
position which has been [led fur pinely (99) or more conscoutive days shall be deemed a
position subicet to positing and normal hiring procedures.

"Fhe work year shall be Tuly st throngh June J0th,

The summer work period for Professional Assisiants and Technology Personnel shall commence
on the fGrsi Monday aficr stadent's dismissal for summer vacation and conlimue {hrough and
incheding the last week in Aupust. Disdrict and school offices will he open tram 7200 2an. to 3:04
pn. with Friday as an off day For 3l profossional assistant and technology personnel. Employees
must be in attendance at work a minimum of (wo days in a calendar week to guality for fthe
Friday off day without beinyg charged. This applics to sick, unchallenped, vacation or any other
type of icave days. This practice will be maintained as long as the distric! continues {0 caporicnss
sipnificant energy cost teductions and will be evaluaicd annually.

Emplovees shall not “clock™ more than seven (7 minuies belore or after their established
working day withoul proper avthorization. Professional Assistants do not need to punch in or out.

Mach employee shall clock her own card only and no olher employee®s card, This card shali serve
as the official record of howrs worked and may not be altered in any way except with official
approval of the employee’s supervisor or Principal.

Cuslodial/Maintenance staff wilf be required to prnch infoet for their lunch period.

Employees shall not have fo report to work when school is closed for students and teachers duc to
inclement weather. Custodial/Maintenance stafl (hat is required 1o report to work when school is

closed for inclement weather shall be paid at the overtime rate.

ARTICLE 35
OVERTIME

“Orverthme” iy delined as the honeg worked in excess of forty (40} hours in any workweek or in
cxeess of eight (R) hours in any day.

Al overtime work will be remunerated at one and one-half (1-1/2} times the employee’s reguiar
hourly salary.
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353

35:4

35:5

356

SN |

362

sl

364

355

366

3.1

All lcave with pay and holidays shall he considered as a day worked in computing the Lime
worked in the week.

Work required on a holiday shall be at one and one-half {1-1/2) times emploves’s regular rale of
pay, ptus the holiday pay, as slready covered by the conlract.

Work reguired on a Satirday shall be af one and one-Bialf {1-1/2) times employes’s regular rale
of pay.

Whonever an Employee is reguired by the Emplover to work on & Sunday the Employee shall be
compensated al double the employee’s regular rate of pay for any work porformed on the Sunday,
mcluding work (hat bogan on Sptaeday and runs into Sunday. The employes shall be paid double
titme for atl hours after midaizht on Sunday.

ARTICLE 36
EMPLOYMENT FROCEDURES

A Professionzf Assistant who wishes to vesipn [rom her positiion shall give the Distiet fitfeen
{15} days aotice.

Professional Assistants shall be notified of their contract and salary stalus for the following year,
if known, meo Later Than May 3 kst

Involuntary transfer and reassignmend {0 another building or dopartment shall be made only after
a mocting botween sald Professional Assistants aud building principal at whick {imc wrillen
notice will be issued that the said Professional Assistanis shall be notified of the reason thereof.
MNotice of an involontary or reassignment fo ancther building or department shall be given 0 a
Professional Assistant not later than June I, excepl in unusual circumsiances,

Vacancics in any position in the unit will be posted in each bﬁildiﬂg five {5} working days hefore
the closing date of applications.

Professional Assistant Staff Lavoff and Recall - Seniority layofl and recall procedures for
Professional Assislenl shall be apphlicd the same for femred Professional Assistant as that
provided to teachers in NJS.AL 18A2E-12,

Custofizl/Maintenance Personnel - Computation of hourly and overtime eamings

Hasis of computing houtly carnings - relative to Southern Repionat ligh Schocl Board of
Fducation employees shall be:

36:6.2 A forly (400 hour week will conzist of five (5} etght {8) hour days in & seven (7) day puriod.

36:6.2a Avermeng {over cight hours one day, less than eight hours another day, etc.) during each seven

{7} day period, will be permitted only if aulborized.

36:6.2b A half (H2) hour period for luncheon will be considered as part of the working day for cmployees

o a shift of four {4} hours or leoger. Unaulhorized longer perieds shall be deducted from the
hours worked,
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36:6.3 Emplovees who work mare than an average of sight {8) howrs a day in a workweck, without
propot authorization, will be subject (o leave withou! pay, at the discrction of the administration.

36:6.4

36:6.5

36:0.6

1667

1668

36:6.9

Employees shail not “clock™ more than seven {7} minules belore and aficr their established
working period without euthorization.

Authorization for exceptions to rubes listed above may be grupled [or all arcas of covered
employees by the Superintendent and {he Supcrvisor of Facilitics,

Employees wil! be paid for ali hours worked in excess of forly (40) in any vne woek, at one and
one-half £1.5) times thetr basc ratc of pay.  Schoeduled halidays shall he eonsidered as hours
worked Tor the purposs of applying the overtime rate, provided the employes has worked a full
five (3} day week before the holiday week, and works & lall fve (51 day weck after the holiday
week.

Except as provided im 8:1.5, in work wocks in which the employee works less than five days, [or
any reason (holidays not congidered hours worked, illness, ete)), extre pay at straighl rales will b
granted for hours W excess of an eight (8) hour average for the number of days the employee
actually worked.

Time and a hal{ {1.5) will b paid in a workweek of leas than five (5) days only for hours actually
worked In execss of the maximum on which a straight rate is to be paid.

In work wecks in which the cmployee worked on a scheduled holiday off, the employee will
reccive regular hodiday pay at straight time, and time and a hall (1.5) for howrs worked on such
holiday, provided hefshe also works the repulady schednled work days for that week.

36:6.10 The hourly rate for custodians under conlracl 1o the Bowrd of Fducation shall be estabiished on

the basis of twondy {200 working days per month, and by the following formula:
X =20ab

X Hourly Rate

Y Contract Sakary

i Hours Worked Per Day

by Months in Contract
FExample: A custodisn with a 12 month contract for $13,472.80, working 8 hours per day, would
have an hourly rate of $7.02.
13.472 = $7.02
0xAxi2

36:6.11 Employees will be paid for all hours worked in excess of sight (8) hours per day, with

a7

36:8

aulhorizatinn, at time and 2 half (1.5) of hisfher base pay tate regardicss of wember of days
worked in the week,

U is agreed by both parties of this Agreemeni that the cmployment contract of any employee
covered by this Agreoment may be terminated by either parfy at any time giving to the other
thirty (30 days” notice in writing of intention to terminate employment,

The Board shall provide “foul weather rain gear” fo the custodial/manttenance employec.

36:9 Al custodians will receive g prorated portion of maintenance pay during summer months.
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36:14
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366
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EIH

3714

37:4.5

37:1.6

SENIORITY

Seniority is Jefined as Iengih of continuous service of a fulldime, permancnt employee of the
School Disirict.  An updated seniority list based on (ke Board of Education’s records will be
prepared by the Administration and furnished to the Asscciation.

The Board shall give consideration to semionity, while relaiaiog ifs rights under Article 13 (Board
Rights), for promotions, stall redoctions, vacation preferences, requests for transler 1o anolhor
building andfor shift, as vacancies arise, and other matters the Board deems sppropriate.

New vacancies will be posied for a period of five (5) working days. Eligible aud quabificd
empluyces may exproas their interest in promotion to the new vacuzcy, in writing,

Roquests Tor transfer to another building andfor shifl may be submitted in writing at azy time, and
will be given consideration as such openings occur.

Staff reductions will be n {he roverse oeder of seniority within the affected job classilication(s),
provided ilic remaining employees are gualified to do the work, as determined by the Supervisor.

Vacation prefercnce requests may be submitted in writing and granted, based ou the schedule of
work projoets, as determined by the Supervisur.

The Association acknowledges that the final determinafion of all such actions outlined above
rests with the Board of Educalion.

ARTICLE 37
EVALUATIONS

Nontenured Professional Assisinnt Sialf

All Professional Assistants are fo be evalualed formally al lcast one {1) time per vear by their
immediate supervisor, building principal, or other administrator, as desigmaled by {he
Superisicadent of Schoals.

All evaluations arc 10 be based upon the total perfonmance and conduct of that person in
accardance with published performance criieda, job descriplions and directives, as well as the

caliber of work perfommed.

All evaluations are lo be objeclive in natare, and written in concise, clear language, All arcas of
improvement of need aro to be clearly stated with recommendations.

Each wrillen evaluaiion shall be followed by a conference within 24 howrs alicr (he written
cvaluation has been submitted to the employec.

All evaloations are subject to rebuttal. 'I'o this end, 1he employec may alfach his written rebuttal
to the evaluation repurt, which becomes a part of the file.

Any cmployee receiving a wiitlen evalualion, which indicates a need for improvement shall have
those needs, listed and recommendations or improvements noted.
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3727
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37:3

37:3.1

3732

All evatuations become part of the personnel {ile and copics sent to the building principal, Board
Secrelary and the Suporintendent,

Any nontenured secrelary, oot making ncccssary changes or improvements within seven (7) days
afler these peeds wore brovght 1o her attention may receive a two-week nofice of termination.

Tenured Professivnult Assisiants

All Peofessional Assistants are (o be evalualed formally al Ieast one (1) lime por year by their
innmediate supervisor, building principal or other administrator as desipnated by the
Supcrintendont of Schools.

Al evalustions arc fo be bascd upon the fotal performance and conduct of that persum in
accordance with published performance criteris, job deseriptions and dircelives, as well as the

calibar of work perfommed.

AN evaluations are to be objective in nalure, and wrillen in coneise, clear languape. All areas of
improvement or need are 10 bo cloarly stated with recommendations.

Fach written evaluafion shall be [ollowcd by a conforonce within 24 hours after the writien
cvalvation has been submitted o the employee.

All evalualions are sehjcct to rebuttal, To this end, the employes may attach his written rebulial
o the cvaluation report, which becomes pant ol the Gle.

Any cmployee receiving a writfen evaluation, which indicates a need {or improvement shall have
those needs, listed and recommendations for improvement neled.

All evaluations become part of the personnel file; copics shall be senl to the building principal,
Board Secretary and Superintendont.

Any tenured secretary, not making pecessary changes or improvements within thirty (30) days
afler these necds wore brought to his aftention, may have the procedure for withholding ineremend
or dismissal invoked as outlined in statule.

Genpral

Nothing i this policy prohibits immediate suspension or dismissal for serfous offenses s long as
all emplovees are piven “die process™ and {he slatules nod violatod,

AN suspensions or dismissals must have the Supermlendent’s recommendation hetore Board
approval,
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ARTICLE 338
HOLIMAYS

38:1  Hmployees shall receive the [ollowing hohidays withent loss of pay:

38:0.1 lLahor Day®

38:1.2 Columbus Day {if 2 schoo! holiday)

38:1.3 Veleran's Day (1F a school holiday)®

38:1.4 NIEA Convention {no proof will be required to aftend if school is closed for students)

38:1.5 Thankspiving Day*

38:1.6 Friday after Thanksgiving Day®

3%:1.7 Chistmuas Vacation (days when school is closed})

38:.1.8 Lincoln's Birthday (1 a schoo holiday)

38:1.9 Martin Luther King's Birthduy (il a schood holiday}*

38: .10 Washington®s Birthday {if a school holiday)

38:1.11 Spring Break {deys when school is closed)

38:1.12 Memorial Pay*

38:1.13 Independence Day*

38:1.14 If school is closed {or a stale or federal holiday, scerotarics shall be off

38:1.15A1 days marked with an asferisk are paid holidays for custodial/maintenance staff.
Additionally, the custodial/maintenance staff is entitled fo ibe lollowing:

38:1.15a Workday before Christmas

38:1.15b Christmas

38:1.15¢ First workday alicr Cheislmas

381 154 Workday belore New Years

38:1.15¢ New Years

3%:1.15F One Presidents day

38:1.15¢ Good Friday
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33:1.15h Easter Monday

38:1.15i Paid holidays shall nol be less than fourteen (14) days in a conlracl year. Should a holiday fafl
oo & wockend or when schood is scheduled to be in session, the Buperintendent shall set the
holiday schedule.

38:1.15; Custodisl and Maintonance staff will be allowed to reguest up to two (2} Schoo! Business Day
for atfendance at the NIEA cownvention with proof of atlendunce. Nol more than four (4}
castodinlmaimlcoance siafl on any given day may request a school business day for attendance at
the NITLA Convention,

ARTICLE 3%
REIMBTURSEMENT FOR FEES OR THITEON

39:1.1 Upon approval of the Superintendent, Professional Assiztant shall be entitled to reimbursement of
up to two hundred Afty dollars {3250.00) per year [or fees or luitton charged for activities
designed (¢ improve thelr work skills.

39:1.2 Tech Personncl shall bo reimbursed for colleps courses directly related to their duties, which have
heen apnroved by the Superinfendent. Helmbursemend shall be for any class that dircctly relates
to the job description, and ihe decision shall be lofi to the Suporintendent as to whether it refates
{0 the job description and is in the interests of the district.

SECTION v
Applies only to Sccurity/Attcndance "ersonacl

39,1 The work day for security/attendance personnel shall be fixed at eight hours, inclusive
of a thirty (30) minute duty-roc kech break. The work yoar shall be the same as that of the

teaching stafll
392 Secwity and aticadance parsonnct shall receive overtime compengation at one and one-half times
their howrly rate of pay. Security and attendance personne! shali receive overtime compeansalion
at double their hourky rate of pay on Sondays.

23 Hecwrity and aftendance personnel shall be entilled o o minimym {woe-hour “call-in.™

394 The hourly rate for extre work {e.g., summer school) shall be squivakent (0 the hourly malc al S{op
I of the salary guide.

395  Fhe Board shall continue the practice of Board-supplicd uniforms and Toul weather clothing,
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SECTHON V
Applics only to Classroom Assistants

The workday for full-time assiztants shall be fixed af seven and one-hali hours inclosive of g
duty-free Tanch.

Assistants shall receive pvertime compensation at one and one-half times their regular hourdy
rato.

The hourky rate for extra work (e.g., summer school) shall be equivalend {o (he bourly rate at Step
b of the salary guide.

The Doard will establish a 60-credit degree column for Assistanis - §1,000.0¢ gyide.

The Board will catabiish 2 separate Basic Skiils Assistant Guide that will be $1,500.60 above the
regular assistant’s guide. Anyone placed on (his guide will be reqnired to work thirty (30} hours
demimy (he surmnce,

‘The Board will ¢slablish a Personal Hygicne Assistant stipend that will be $1,00¢ above ihe
repular assistant's guide.

The Board will establish a One on One Classroom Assistant stipend (hal will be §750 above the
repylar assistant’s gnide.

The Board will reimburse Assistants at a maximun rate of $350.00 per year for continuing
cdncation.

The 9410 tibrary assistant currently in place af 1be (me of the cxcontion of this apreement shali be
placed on a urique guide which shall refleet her current salary status. This guide shall be
abulished npon the separation from empioyment of the employee cumently working in this
position epon the execution of his agrecment. No other employee hired or placed into this
position shall be so placed on this goide.

"The Board of Education will provide two fitteen (15} minute breaks for afl Classtoom Assisiants
during the course of a regular school day.

Classroom Assistants will bo pormitted to leave at 2:30 pm on a regular school day.

The Board will cslablish a system of recall notification for sl classroom assistanls or compaler
suppont personnel who are leid off (Riffed) through the following procedure:

Asny classroomn assistant or computer support personsel who are laid off (Riffed) shall be notified in
writing of any classroom assistanl o compuler supporl position that beeomes available within 18 months
of the employee's lay off prior to i being advertised and shall have the rightl {o apply for that position.
Employees echired theough such recall shall be treated as though there had been nn break in service.
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SECTION VI
Applies only to Inlerprelers employed by the Southern Regional Schook Bristrict
The workday for interpretors cmploved as of June 30, 1998 shall conform to current practice.

Interpreters who shafl begin employvment in the Southern Reglonal School THatrict subsequent to
Lme 30, 1998, chall with their sapervisor and the Superintendent {or his designee} develop and
individual work schedule which will best meet the educational needs of the sludent {o whem {he
interpreder has been assigmed. The workday so designed shalt nof exceed seven and on-hatf hours
inclusive of 2 duty-free lunch period and a duty free prep period. The work year shall nol excesd
the school year for students as defimed by (his condracl. Exime work shall be compensated as
dufmed below,

The hourtly rale for cxira work (c.g., exicaded day) during the school year shall be equivalent to
ong and one-hzlf times the emplovee’s hourly rate.

The howly rate for extra work heyond the scheduled school year {e.g., summer school) shalf be
cquivalent to the howrly rate at Step 1 of the interpreter salury muide.

SECTION YT

Applies oaly 10 Awlism Paraprofessionals in the Disivict,

For cvery day school is in session, the instructional aide’s day will begin at 7:45 aum. with a prep
pericd until students i the autistic program armive al 8:30 s.m. The instructional aides will he
required to work untit 3:00 pun, the dismissat time for students in the autistic program.

Instructional aides will be required fo atfend & manthly articulation meeting with the Autistic
icacher, related services provider and the child study team once a momth for approximaicly 30
minutes.

I addition to the normal school vear, msireclioms| atdes will be required to work (e exfended
school year program which is scheduled to run 34 days starting in July throupgh mid-August (6
weeka)., For each day the extended school year program is in session the instructional sides day
will began al 7:30 a.m. with a prop poriod until studends in the autistic program arrive at 8:00 a.m.
The instrmctionel aides will be required to work untif 1:30 pom. with stedents in the aulistic
program being dismissed al 1:00 p.m.

Payment for additional (me worked, as defined above, is parl of the base salary established for
the muiruclional zidec,

Instructonal aides will be onfitied to 2 45 minute Tanch period each day.

The Board shall estabiish (he hourly rale for home programming work at $25 por howr.
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SECTHON VIJE
DURATION AND APPENDICES

Applies to all Employees Covered by this Agreement

ARTICLE 43
DURATION OF AGREEMENT

43:1  This Agreement shall be offective as of July 1, 2010 and shali continue in effect
urtil dune 34, 2013,

43:1.1 'This Article is not intended to abrogate the provisions of Article 2 of this
Apreement.

43:1.2 This Agreement shall nof be cxiended orally, and # is expressly andersiood that
it shall expire on the date indicated, unless extended in writing,

IN WITNESS WHEREOF, the parlies hereto have caused this Agrcement to be signed by their
respective Presidents, aflested by their respective Sececfarics, and their corporaie seals to be placed
hereom, ali on the day and yoar first above writien.

ATEEST: SOUTHERN REGIONAL HIGN SCIHOOL
BISTRICT BOARD OF EDUCATION

B L. W By % (&t'{w
[yon Shugars, Sec@m}r Thomas Serpico, President

ATTEST: SOUTHERN REGIONAL TDUCATIONAL
y ASSOCIATION
- N ' Jn } .
By O{W S’“""‘“‘V\ Ry ng{ :f?ua
Laurie Bimoen, Secretary Alice Bent, President
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S5tep

10
11
12
13
14
15
16
17
18
15

Career

BA
52,812
53,412
55,412
57,412
59,412
51,412
63,412
65,412
57,412
69,712
71,987
74,237
76,462
78,662
80,762
83,262
85,737
8,186
90,626

91,789

BA+30
53,912
54,412
56,412
58,412
60,412
62,412
64,412
66,412
68,412
70,712
72,987
75,237
77,462
79,662
81,762
84,262
86,737
9,186
91,626

42,735

Career Step Incentive -

51,423

Schedule A-1

Certified Employees

2010-2011
MA  MA+30
55,912 57,812
56,412 58,412
58,412 60,412
50,412 62,412
62,412 64,312
64,412 66,412
56412 68,412
65,412 70,412
70412 72,412
72,712 74,712
74,987 76,987
77,237 79,237
79,462 81,462
81,662 83,662
23,762 85,762
86,262 88,262
28,737 90,737
81,186 93,186
93,626 95,626
84,785 96,789

4

NMA+BD
5E912
59,412
61,412
63,412
5,412
67,412
69,412
71,412
734312
75,712
71987
80,237
82,462
84,662
86,7562
BY262
01,737
84,186
96,626

97,758

MA+80
59,912
0,412
52,412
54,412
66,412
58,412
70,412
72,412
74,412
76,712
78,987
81,237
83,462
85,562
87,762
90,262
92,737
95,186
57,826

98,789

PHD
60,912
61,412
63,412
65,412
57,412
59,412
71,412
73,412
75,412
77,712
79,987
82,237
84,462
86,662
88,762
91,262
93,737
96,186
98,626

59,789



Step

10
11
12
13
14
15
16
i7
iB
is

Carger

BA
53,500
55,000
56,425
58,425
60,420
62,500
64,585
£6,670
£8,750
70,835
73,060
75,250
77,510
79,730
81,960
84,350
86,740
89,130
91,525

83,600

BA+30
54,500
56,000
57,425
59,42%
61,420
63,500
65,585
67,670
£9,750
71,835
74,060
76,280
78,510
80,730
82,960
85,350
87,740
90,130
92,525

S, 600

Career Step Incentive -

$1,435

Schedule A-2
Certified Employees

2011-2012
MA  MA+H30
56,500 58,500
58,000 60,000
55,425 61,425
61,425 53,425
63,420 55420
65,500 57,500
67,585 59,585
69,670 71,670
71,750 73,750
73,935 75,835
76,060 78,060
78,280 80,280
80,510 82,510
82,730 84,730
84,960 86,960
87,350 89,350
89,740 91,740
92,130 94,130
94,525 96,525
96,600 98,500

41

MA+60
59,500
61,000
62,425
64,425
66,420
68,500
70,585
72,670
74,750
76,835
79,060
81,280
23,510
85,730
87,960
0,350
92,740
95,130
97,525

o5,600

MA+90

60,500
52,000
3,425
65,425
£7,420
59,500
71,585
73,670
75,750
77,835
80,060
82,280
84,510
86,730
88,560
91,350
93,740
96,130
98,525

106,600

PHD
61,500
63,600
64,425
66,425
£8,420
70,500
72,585
74,670
76,750
78,835
81,060
83,280
85,510
87,730
89,960
92,350
94,740
97,130
99,325

101,600



Step

10

i1

12

13

i4

15

16

7

iz

i9

Career

BA
54,500
56,400
57,900
59,500
61,500
63,500
65,500
67,675
£9,750
71,950
74,224
76,525
78,800
81,000
23,300
85,630
88,070
50,548
93,100

85,400

BAL20
55,900
57,410
53,200
60,500
62,510
64,500
66,600
68,675
70,750
72,950
75,224
77535
70,200
82,000
84,300
86,630
89,070
81,548
94, 10

95,400

Career Step Incentive -

51,467

Schedufe A-3
Certified Employees

2012-2013
MA  MA+30
57,900 59,900
59,400 51,400
60,900 62,900
52,500 64,500
54,500 66,500
56,500 68,500
68,600 70,600
70,675 72,675
72,750 74,750
74,950 76,950
77,224 79,225
79,525 81,525
81,200 83,800
84,000 86,000
86,300 88,300
88,630 90,630
91,070 53,070
93,548 55,548
96,100 98,100
58,400 100,400

42

MA+G0
0,900
62,400
63,900
65,500
67,500
59,500
71,600
73,875
75,750
77,950
80,224
82,525
84,800
87,000
89,300
91,630
94,070
96,548
59,100

11,400

MA+90
61,900
63,400
64,900
66,500
£8,500
70,500
72,600
74,675
76,750
78,950
81,224
83,525
85,800
88,000
90,300
82,630
95,070
97,548
100,100

H¥2, 400

PHD
62,900
64,400
65,500
67,500
69,500
71,500
73,600
75,675
77,750
79,950
82,324
84,525
86,300
£9,000
51,300
93,630
46,070
98,548
101,100

103,400



Schedule A-4
Ceriifiad Employees

Autism Teacher
Step 2010-2011  2012-2013  2013-2014
1 70912 72,2596 F4,404
2 71412 73,796 75,994
3 73,412 75,221 F7,494
4 TF221 79,004
5 81 094
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Schedule B-1

High Schoof Sport
Footbait Head
Footbalt Assl
Baskethall Head
Baskethall Assistant
Wiresthng Head
Wrestiing Assistant
Baseball Head
Baseball Assistant
Track

Track Assistant
Soreer

Soccer Assistant
+ield Hockey

Fiald Hockey Assistant
Gymnastics
Gymnastics Assistant
Softball

Softball Assistant
Winter Track

Winter Track Assistant
Tennis

Tennis Assistant

Golf

Cross Country
Bowding
Cheerleading
Cheerleading Assistant
Volleyhall

Yollayball Assistant
Lacrosse

Lacrosse Assistant
Swimming

Swimming Assistant
tce Hockey

tee Hockey Assistant
Weight Trainer
Afhletic Trainer
Hitramurals
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2010-2013
19,790
8,100
9,930
7,450
10,110
7,585
B,140
8,110
3,140
6,110
8,140
8,110
8,140
5,110
8,140
6,110
8,140
6,110
8,005
5,985
6,435
4,825
6,435
8,140
6,435
4,625
3,470
8,140
6,110
8,140
6,110
8,140
6,110
8,140
6,110
15,735
15,360
1,830



Middle School Sport
Football

Assistant Football
Baskethal
Wrestiing

Soccer

Bazehall

Softhall

Track

Track Assistant
Cross Country
Cheereading
Fiald Hockey
tntramurals
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2010-2013
8,100
6,190
7,450
7,585
6,700
6,400
6,100
6,500
4,580
6,105
3,470
6,105
1,832



Schedule B-2
High School Activity
Academic Competition Club
Arademic Decathalon
Activity Coordinator
Amateur Radio Club
Amnpesty nternabonal
Anime Clab
Art Club
Assistant Cable TV Coordinator
Cable TV Coordinator
Cafeteria Scheduling
Ghess Glub - A Team
Chess Club - B Team
Class Advisor Grade §
Cizss Advisor Grade 10
Class Advisor Grade 11
Class Advisor Grade 12
Congurmer Bowl
DECA
District Fublisher
Orama
Drama Spring Chereographer
Drama Fall Costumer
Drama Spring Costumer
Drama District Coordinator
Brama District Light Technician
Brama District Set Technician
Brama District Sound Technician
Brama Fall Production Direcior
Brrama Fall Set Technician
Drama Fall Scenic Designer
Brama Spring Scenic Designer
Brama Spring Musical Director
Farth Experience
Ecology Club
FBLA
FCOLA
Fishing Club
Foreign Language Chub
Foreign Eapguage Henor Society
Honor Society
Honor Sociely Assistant Advisor
Intergeneraticnal
Interact
Investment Club
Junior Statesman
Key Club
Literary Advisor
iath Club
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2010-13
1,380
2,438
4765

805
05
505
B55
3,815
5,605
565
2,385
1,790
3,530
4,820
5,495
6,185
695
2,110
1,765
3,830
2,825
715
2,825
3,245
2,875
2,875
2,875
4,075
1,850
1,400
2,325
5,605
935
905
955
1,215
1,985
825
855
2,345
1,475
580
995
505
1,750
700
1,985
2,210



Mock Trial

Model UN

Music Asst. Jazz Band Director
blusic Drum Line

Music HS Band

WMiskc HS Chorus

Music HS Jazz Ersemble
Music HS VocalfJazz

Music Indoor Guard

Music Marching Band Asst Camp
wusic Marching Band Director Camp
Music Orchestra

Music Tr-M Music Honor Society
Newspaper

Peer Leadership Advisor

Photo Club

Poet's Guild

Prore Design

REBEL

ROTFC Brill Team

sSADR

Sehool Slore

Science Leagues

Security Events Scheduling

Ski Cluby

SNN Magazine

SHN Magazing

SPARK

Student Activities

Student Cownci

STYLE

Variety Show

Varsity Chab

Yeaarhook
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1,085
2,215
2,875
1,775
1,265

865
3,260
3,330
1,745
6,205
8,370
1,735

695
4,775
1,650

740

755

820

605
1,455

605
2,705

605
1,130
1,850
1,095
4,120

805
11,275
5,980
1,650
2,425

825
5,720



Middle Schoo? Activity
718 Coordinator/Advisor
Academic Bowt

Art Club

Ay Club

Band

Builders Club
Drarnadights

Encore Team Lead Teacher
Enalish Club

Ensemble Directors
Foreign Language Club
Honor Society

Jazz Bang

Literary Adwvisor

Math Club

WS Activities Coordinator
WS Chess Club

MS Chorus

MS Ecology

S FPhoto Club

MS Vocal Jazz
Percussion

Solthern Rays

Student Activities
Student Coundil
Student Store

Style Peer Leadership
Team Lead Teacher
Technology Club
WYariety Show
Yearbook

Youth Canteen
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2010-2013
955
805

1,765
725
1,285
695
3,058
320
505
760
605
1,635
2,240
1,985
1,690
955
605
870
620
705
1,645
1,265
605
4,335
2,755
2,780
1,405
635
1,765
2,485
2,730
2,145



District Activity

Admin. Datention/Session
After School Suspension/Session
Chaperongfhour

Class Coveragefpernod
Summer Curncuiur Work/hour
Curriciiumdbour

Saturday Schoobhour
Homeboundfour

Cerified Adult Schoolhour
ESY Certified/holyr

Physicals

HSPAMGEPA

IEP Migs

Study Istand

SHA

Mentors
Project Adventure Coordinator
Substance Abuse Coordinator
Aduit School Counselor

Aduft Schoo! Ennichment Coordinator

Adult Schoo! Night Secrafary
Lead Teacher

Lead Teacher

Lead Teacher

tead Teacher

Web Page Coordinator

MS Testing Coordinator

Basic Skitls Testing Coordinator
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2040-2013
20.00
73.50
20.00
34.00
34,00
34.00
42.50
45.50
48.00
54.00
54.00
34.00
34.00
34,00
34.00
550.00
3,065.00
14,490.00
1%,215.00
14,320.00
8,750.00
5,965.00
5,965.00
5,965.00
5,965.00
3,620.00
1,305.00
3,095.00
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34,055
34,355
34,655
34,850
36,216
I7,.5BS
349,136
40,736
42421
44,201
45 975
438,088

35,855
36,155
36,455
36,755
38,016
38,385
40,936
42 B35
44,221
46,001
£7,776
£8 865

36,475
36,775
37,073
37,375
38,636
40,003
41,556
43,186
44,841
46,621
48,356
80,414

Schedule C
Professionat Assisfants

2019-2011
S0 Credits
35,055
35,365
35,6855
35,955
37,216
38,585
40 138
41,736
43,421
A5 20
48 978
40 569

2011-201%2
60 Credits
36,850
37,155
37,455
37, 753
38,016
48,385
41,538
43,536
45,221
47,001
48,776
50,680

2012-2013
B0 Credits
37 ATD
IFTTS
38,075
38,376
39,636
41,005
42 556
44 1596
45,841
47 621
46 396
21,414

30

Media Center (10 month)
41,483

Mecia Center {10 month)
42 422

Media Center (19 month}
43 058



Step
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g
10
Career

Career Step Incentive - $420

Step
1

L v o [ R o | I - R LV

10
Career

Career Step Incentive - 5428

vy
(i1
-

il ia BRI L R ARV

Caresr

Career Step Incentive - $432

21,215
21 465
21,715
21,965
22 405
22 842
23,275
23,890
74 615
25 546
26,508

22 324
22,574
22 824
23,264
23.714
24,174
24510
25,064
25,554
26,304
27,001

22 951
23,211
23,461
23,711
24 186
24 661
25,136
25,616
28,10
26,820
27,525

Schedue

Instructional Assistanis

60 Credits
22,215
22,465
22,715
22 965
23 405
23 842
24,275
24, 890
25615
26,545
27,508

B0 Credits
23,324
23,574
23,824
24,264
24,714
25,174
25,619
26,064
26,554
27,304
28,001

60 Credits
23,861
24,211
24,461
24,711
25,186
25,661
26,138
28,6816
27,11
27 820
28,525

31

2010-2011%
Basic Skills
22,715
22,965
23,215
23 465
23,805
24,342
24 775
25,300
28,115
27,045
28,008

2051-2012
Basic Skills
23,824
24 074
24 324
24,764
25,214
25674
26,119
26 564
27 054
27 804
28501

20122013
Basic Skills
24,461
24711
24,561
25,211
25,686
26,151
26 636
27,116
27,6501
28,320
28 025

Aurtism
28,225
2RE25
29 025
20425
20825
30,225
30625
31,025
31425
31,828
32 225

Autism
28125
29,374
28,624
agiG4
an.514
30,974
3410
31,864
32,354
33,104
33,801

Audism
20,761
30,011
30,261
30511
30,486
31 461
51,836
32 416
32,001
33,620
4 325

Autisen +60
28225
28825
30,025
0,425
30,825
31,225
31625
32,025
32425
32,825
33,225

Autism +60

30,125
30,374
30,624
31,064
31,514
31,974
32,419
32,864
33,354
34,104
34,801

Aufism +60C

30,761
31,011
31,261
31,511
31,986
32,461
32,936
33,416
33,801
34,620
35,325



Schedule E
interpreters

2019-2011
Step
47,330
A7, 730
48,130
48,530
43,830

L) B P I

2011-2042

48 FEO
43 150
48 550
49,050
50,350

oo o ke

Z042-2013
Step
48 500
45 800
5,300
50,700
51,100

oo R -
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Schedule F

Security/Attendance
2010-2011
Step Security S Attendance Officer
1 30,775 32275
2 31,5562 33,052
3 32,329 338249
4 33,108 34,606
] 33,882 35,382
& 34 B&0 36,350
7 35,850 37,3560
B 36,850 38,350
g 37 850 38,3560
Career 38 650 40,150
Career Step Incentive - $580
2011-2012
Step Securify M3 Attendance Officer
1 32200 33,708
2 32,700 34 200
3 33200 34,700
4 34,100 35 600
5 35,0560 36,550
G 36,000 37,500
K 36,050 38 450
B A7.500 30,400
O 38,850 40,350
Career 38,797 44,2497
Carzer Step Incentive - $600
2012-2013
Step Securlty WS Attendance Dfficer
1 33,064 34,5664
2 33,664 35,064
3 34 064 35,064
4 34 084 36,064
5 35,516 37016
G 36,453 37,883
7 37470 38,970
8 38 447 30,947
g 359,424 40 924
i0 40,400 41,800
Career 41,029 42 529

Career Stepn incentive - $620
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Schedule G
Custodial Maintenance

2010-2011 2011-2012 20f2-2013
Step Step Step
1 27,290 1 #8936 1 3002
2 27 680 s 9,336 2 30 437
3 28,000 3 29,736 3 30 662
4 28,450 4 30,138 4 31,287
5 24 490 e} 20,536 5 31,687
5] 30,340 & 31,438 3] 32,087
7 31,180 7 32,338 Fi 32087
8 32,088 =3 33,226 8 33,887
g 33,500 g 34,136 e 34,787
0 34 600 10 35436 10 35,787
11 36,000 11 35,836 11 a3z 187
12 37,8490 12 3B 336 2 38 BRY
i3 35,100 13 35 836 3 40,187
14 40 800 14 41 338 T4 41,687
15 41,950 15 43 336 15 45,188
16 43 200 16 A4 36 16 44 860
17 A4 300 17 46 136 17 45,451
18 A6 675 18 47 236 18 47,042
18 A48 300 19 43 636 18 49,180
20 50,966 20 50 946 20 5D 866
Career 53,300 Career 53,300 Carssr 53,300
Maintenance/Custodial Stipends
2016-2011 2011-2012 2012-2013
Mainfenance 4 075 5,125 5,200
4 p.m. to 12 a.m. Shift Differential 1,010 1,040 1,055
12 a.m. o B a.m. Shift Differantial 1.170 1,205 1,225
Boiler License 1,285 1,325 1,345
Pesticide License 250 ara 880
Electrical License 850 B75 20
Refrigeration License 850 B75 B0
Summer Maintenance 830 855 BYO
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2010-2011
Siep t
Step 2
Siep 3
Step 4
Career
Career Step centive
College Degree
Masiers Degree
MCF
At
Misc. Applications
MCSL Certification
MCSE Dalabase
Admin
CONA
Programming
MSCL Messaging

Sl

45778
48,178
47 875
40,046
52,265
784
3,860
3,000
B35
635
635
1,000
1,650
1,265
2 745
580

650

Schedule H

Technology
2011-2012
Step 1
Stap 2
Step 3
Step 4
Caresr
Career Step Incentive

College Degree
asters Degree
MCP

At

Misc. Applications
WMCSL Ceritfiication
MCSE Database
Admin

CCMA
Programming

MSCE Messaging

S

33

43,808
48 8548
50,858
51,8568
23,124
K
3,860
3,000
B35
635
635
1,800
1,860
1,285
2745
550

S1]

2012-2013
Step 1
Step 2
Step 3
Step 4
Career
Career Step Incentive
Collage Degres
Masters Degree
MCP
A+
Misc. Applications

MOCSL Cettification
MOSE Database

~ Admin

CONA
Programmiming
MSCL Messaging

SQL

44,922
5,822
51,822
52,822
53,822
808
3,860
3,000
633
B3s
532
1,500
1,658
1.265
2,743
o580

o5l



PAYMENT FOR SICK LEAVE ACCUMULATION
Payment for accumulaled sick leave will be made opon retircment after six (6) years of vears of service in
the district reduction in force after reven (7)) vears of service in the district or resignation afler
Uwenty (20 vears of service m the distriet
TEACHERS

21 Yeuars or Over:

Tst 200 hays — 142 Step 1 of Peparting Teacher™s Colamn
Mext 100 days - 1/4 Btep 1 of Departing Feacher’s Columm
Remainder = 1/8 Step 1 of Peparling Feacher’s Columnn
1120 ¥ears: 80%, of above formula
H-10 Yeuars: 65% of above formuda
SUPPORT STAFF

Support staft witl receive 60 per cent of the above calculation or the first step of thelr puide,
whichever is greater.

PROFESSHONAL ASSISTANT

11 Years of Scrvice or More in the District:

1 st 200 days = Y4 the duily raic {240 days) of the departing protessional
assistant. .

Mext 100 days = b the datly rate (240 days) of he deparing profeasional
assistant

Remainder - 178 the daily rate {240 days) of the deparling profossional
assislant,

&-10 Years of Service in the District — 80% of the above formula.
NOTT: An employee may opt for the alternate plan.

ALTERNATE PLAN
TEACHERS

21 Years or 6vir: 1/2 the daily rate of pay on the first step of the Depatting Teacher's
colume for cach accurmlated sick day. This payment shall not exceed
12,000,

11-28 years: 1/2 the daily raie of pay on the fArst sicp of the Deparling Teachor’s
cofumn minus $10. for sach aconmulated sick day. This payment shall
not exceed 12,600,

6-19 yeurs: 1/2 the daily rate of pay on the tiest step of the Departing Teacher™s

column minus $20. for each accmmuiated sick day. ‘This paymen! shalt
nod excecd $12,000,
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SETPORT STAFF

21 years nr over: $30. for each accumulaled day
11-26) years: $25. for cach accommulated day
6-H) yeurs: $20. for each accomulated day

Payment shafl not exceed $6,000.

Unit tcachers clecting to retire as of Jume 30% 2009 shall reccive an addilional $144 per day for
accumutated sick leave 10 a maxivasm ol fheee hundred (300) days, or $43 208, Unit sapport stafl shall
receive an additional 388 per day for accumuleted sick leave, to a maximum of {hree hundred {300) days,
or $26,400. This provision shall be repeated Im Ove-year cycles. In the 2008/2002 schonl year, and all
subsequent cycles, relircment must ocour as of June ™ of the school vear in question, and notice must be
provided o the Board of Nducation as per the existing agreement. There mus! be a minitnoam of five (5}
retirees Tor this provision 1o be emactod.  The dollar amount of the incentive will be Increased by the
settlement perceniazc in cach of the thres {3) vears of the contract. In June of 2010, the ipcentive will bo
$151 per day for teachers and 393 per day for supporl stalf

Upon (he deaily of an cmplovee covered by this Agreement, payment [or accumulated sick leave shall be
paid to the employee’s estale.

Except in unnsual circumstances, an employee shall fle o requoest indiealing bis intention to seek payment
for accumulated sick Isave by Janvary | proceding the employee’s termination of service with the school
district. Such payment for sick feave will then ocour effective July 1 of thal year. I an cinployee fails fo
filc such a request, it may be necessary, basced on budgetary limitations, that the Board defers paymenl of
the employee’s accomulaisd sick Icave to 2 time when budpetary limitations permit such payment; but in
m cvent later than one year from the time the employes relincs or icrminales hig service with the district.

‘Fhe Board may opt to make non-salary reduction contributions under Sectivns 403(b)(3} of the Internat
Rovenue Code of 1986 on behall of rotiving cmployees.  These contributions will be based on
accumulated sick ime and ¢ligible incontives as ontlined above. Should the Board elect lo make those
coniributions, no individual employee will have the oplion of reccivieg cquivalent amounts as
compensation. These conlributions will be made only to an approved provider and will not excecd the
{imits of Scclion 4]15(c)}3} of the Code and will not continue beyond the Ave (5) year period anthorized
nader Section 403(bY3 ) of the Code.
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SICK DAY BANK

A Sick Pay Bank shall be established. Each employee covered by this Aprectnen! will be given the
aption of participating. The decisicn shafl be binding for the remainder of one’s time in the district.

Each participant may vohuitavily contribute ONE of his sick days (o the bank. Each cmpioyee covered by
this Agreement will be fven nincly (90} calendar days in which to decide to join or not. This will
constitede a pool of days npoa which a participant may draw, a5 explained below:

1. A parlicipsnl who has exBavstod his days dec fo & profracted and verifishle illness may
apply o the committes.

2. "The participant’s record mus! show non-abuse of sick day vsage, as determined by the
commilice,

3 Maternity related disability will generafly not be considered by the Sick Day Baok.

4. The commiilee may or may nol award (he days and may do so in not more than thirty

{30} day scpments, Reapplication is necessary for each segment.

If the pool diminishes (o the poiat whorchy iU is loss than 30 por cent of whole days in relation to the
numbr of participanis at a given moment, an oper snrollment period will be declared and all cimplovees
covered by this apreement shall have the opportumily To coroll in the Sick Pay Bank. Shonld a participant
at any tme of replonishing opt NOT to re-eneoll, such action will constitite a withdrawal from the bask,
losing any days thus far contributed.  Any participant, once having coniribuled a day {or more it cases of
replenishment) may In o way relricve any days thus far contribated,

The commities wifl be as follows:

1. Threo members of the SREA as elected by the unit {or appointed by president}

2, The Superintendent {or his desipnee).

3. A member of 1he Board {or an administrator as 8o designafed by the Roard President).
4, The Board Business Officizgl (or his desiznea).

1f & fie vute oceurs, vp to iy (30) days will he awarded, but not more, for a single incident or iliness,

Adso in cases of a lie and following the initial 30 day award, i a reapplication fnllows, and a second tie
resulls an outside mediator witl be used to make the final determination and the cost wifl be borne cqually
by the Doard and the Association.

As of Tuly |, an employee covered by the terms of this agreement may elect, in writing, (o donaic 1o the
Sick Day Bank any porlion of the wmexpended porsonzl illncss days from the preceding year's total to a
taximen of seventeen {17) days per vear. The Bank shall be credited day For day [or such donation,

The Busincss Administrator shall provide for the emploves a written accounting of the days thus provided

as well as a statement of the employes’s per diemn compensation for the year fomm which the donadion is
drawn, This provision shall romain in effoct for the term of the corrent apresment.
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